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THE TEXAS STATE UNIVERSITY SYSTEM
BOARD OF REGENTS MEETING
Sul Ross State University
August 17 -18, 2017

Holiday Inn Alpine
2004 US Hwy 90
Alpine, TX 79830
Phone: (432) 837-9597

Lobo Hospitality Room — Holiday Inn Express — (First Floor Conference Room)
Wednesday: 4:30 p.m. —6:00 p.m.
8:30 p.m. —11:00 p.m.
Thursday: HIE Early Riser Continental Breakfast: 6:00 a.m. — 8:00 a.m.
4:30 p.m. — 5:30 p.m.
8:30 p.m. —11:00 p.m.
Friday: HIE Early Riser Continental Breakfast: 6:00 a.m. — 8:00 a.m.

Wednesday — August 16, 2017

6:00pm Depart from Hotel for BBQ Dinner
6:15 p.m. BBQ Dinner (all attendees invited)
Pete P. Gallego Center
Casual attire

Thursday — August 17, 2017

9:00 a.m. Vans depart hotel lobby to
Chief Finance Officers Meeting
9:30 a.m. Chief Finance Officers (Staff Only)
Briscoe Administration Building (BAB) Room 201
9:30 a.m. Vans depart hotel lobby to Morgan University Center for Chancellor/Presidents’ Meeting
10:00 a.m. Presidents’ Meeting (Presidents and Chancellor Only)
Morgan University Center (UC) Room 202
10:00 am Chief Student Affairs Officers (Staff Only)
Briscoe Administration Building (BAB) 315
11:00 a.m. Vans depart Holiday Inn Express to Morgan University Center (Remaining attendees)
11:30 a.m. Lunch
Morgan University Center, Espino Conference Rooms C & D
12:30 p.m. BOARD OF REGENTS MEETING - UC Espino Conference Rooms A & B
12:30 p.m. Convene in Open Session/Recess into Executive Session

e Personnel, Legal and Real Estate Matters
Dr. Denise Trauth — Texas State University

e Reviews: Dr. Ken Evans —Lamar University
Dr. Mike Shahan — Lamar State College Orange
Dr. Lonnie Howard — Lamar Institute of Technology

12:30 p.m. Breakout Meetings

Academic Affairs (Staff Only) — Museum of the Big Bend Library Conference Room

Chief Finance Officers (Staff Only) - BAB Room 201
Student Affairs Officers (Staff Only) — BAB Room 315
Student Advisory Board — Wildenthal Library First Floor Conference Room



Reconvene in Open Session - UC Espino Conference Rooms A & B

Welcome/Remarks by Chairman
Approval of Previous Meeting Minutes
Chancellor's Remarks

Reports & Motions

e Academic Affairs

Finance and Audit

Planning and Construction
Rules and Regulations
Government Relations
Contracts

Personnel

Miscellaneous

PobdE

On adjournment Zuzu Verk Memorial Amphitheater Dedication
We will walk from the meeting room to the dedication site. It is a short walk. Golf carts will be
provided for those needing assistance. Shade will be provided at the dedication site.

6:00 p.m. Meet in hotel lobby to depart for reception/dinner

6:15 p.m. All attendees - Dinner and Entertainment
Pete P. Gallego Center

Friday — Auqust 18, 2017

8:45 a.m. Vans depart hotel lobby (For Regents, Chancellor, and Presidents)

9:00 a.m. Student Advisory Board/Regents/Chancellor/Presidents Breakfast
Gallego Center Room 129

8:45 a.m. Vans begin Departing from Holiday Inn to Morgan University Center for Breakfast
(All attendees)

9:00 a.m. Breakfast for Remaining Attendees
UC Espino Conference Center Rooms C & D

10:00 a.m. BOARD OF REGENTS MEETING - UC Espino Conference Center Room A & B

Reconvene in Open Session/Recess into Executive Session

Welcome/Remarks by Chairman
Student Advisory Board Report
Campus Update — SRSU Dr. Bill Kibler and Dr. Jim Case
Foundation Update — Mike Wintemute
Reports & Motions
¢ General Motions/Consent Agenda

e

. Public Comments
7.  Adjourn

Lunch (Boxes will be available) — UC Espino Conference Center
Transportation provided to Holiday Inn and Casparis Airport
(Vans on Standby UC parking lot)



Texas State University System
General Motions

2. General Motions
2. A. TSUS: Approval of Minutes
2. B. TSUS: Approval of Consent Agenda
2. C. TSUS: INFORMATIONAL: Calendar of Upcoming Board Meetings



TSUS: Approval of Minutes

Upon motion of Regent , seconded by Regent

it was ordered that:

The minutes of the quarterly Board of Regents meeting held on May 18 -19, 2017
be approved.



MINUTES
OF

THE BOARD OF REGENTS
OF

THE TEXAS STATE UNIVERSITY SYSTEM

Quarterly Board Meeting

May 18-19, 2017
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COMMITTEE MEETINGS

The committee meetings were each held prior to the Board of Regents meeting via
teleconference as follows:

. Academic Affairs May 8, 2017 10:00 a.m.
. Planning and Construction May 9, 2017 11:00 a.m.
° Finance and Audit May 11, 2017 11:00 a.m.
° Rules and Regulations May 11, 2017 2:00 p.m.
TSUS Board of Regents Quarterly Meeting 3
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ACADEMIC AFFAIRS COMMITTEE

Committee Members
Regent Jaime Garza, Committee Chair; Regent Rossanna Salazar; Regent Veronica Edwards

Call to Order

The Academic Affairs Committee of the Texas State University System was called to order on
May 8, 2017 at 10:00 a.m. CST by Committee Chair Jaime Garza. The meeting was held
telephonically.

Present
Regent Jaime Garza, Committee Chair; Regent Rossanna Salazar

Also Present

Student Regent Dylan McFarland; Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice
Chancellor for Academic Affairs; Mr. Mike Wintemute, Deputy Vice Chancellor for Marketing and
Communications; Ms. Carol Treadway, Director of Administration; various component campus
representatives

Absent
Regent Veronica Edwards

Discussion Items
Committee Chair Jaime Garza called on Dr. John Hayek to present the agenda items.

Dr. Hayek presented LU: New Degree — M.S. in Nutrition. The committee approved the item to
be taken to the full Board.

Dr. Hayek presented SHSU: Degree Program Addition—Bachelor of Science in Environmental
Science. The committee approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Distance Learning—Master of Arts in Mathematics. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Add a Doctor of Philosophy Major in Applied Anthropology. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented TXST: Add a Master of Science in Nursing Degree Program via Distance
Education. The committee approved the item to be taken to the full Board.

Dr. Hayek presented LSC-O: New Program - Certificate of Completion in Cybersecurity
Specialist. The committee approved the item to be taken to the full Board.

Dr. Hayek presented TSUS: Certified Enrollment Reports. The committee approved the item to
be taken to the full Board.

Dr. Hayek briefly outlined the Consent Agenda items, which consisted of:

LU: Addition of Marketing Concentration to Online MBA Offerings
LU: Addition of Port Management Concentration to Online MBA Offerings

TSUS Board of Regents Quarterly Meeting 4
May 18-19, 2017 12



LU: Changes to B.A. in English with Teacher Certification Degree Plan
LU: Offer Concentration in Public History as Part of Existing Master of History Degree
LU: Revision of Master Program in Criminal Justice

SHSU:
SHSU:
SHSU:
SHSU:

SHSU:

SHSU:
SHSU:
SHSU:
SRSU:

Certificate Program, Addition—Graduate Certificate in Sociology
Certificate Program, Addition—Graduate Certificate in American History
Certificate Program, Addition—Graduate Certificate in English

Degree Program Title Change, CIP Code Change, and Relocation: Bachelor of General
Studies

Degree Title Change—Master of Education in Instructional Technology and Doctorate of
Education in Instructional Technology

Change the General Education Core Curriculum

Semester Credit Hour (SCH) Change Request—Master of Education in Administration
Department Name Change—Department of Management and Marketing

Change the General Education Core Curriculum

TXST: Change the Bachelor of Science in Recreational Administration

LSCO:

Program Modification for CERT Welding Technology

LSC-PA: Department Name Change — Commercial Music Department

TSUS:

Curriculum Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

Adjournment
There being no further business before the Committee, Committee Chair Jaime Garza
adjourned the meeting at 10:33 a.m. CST.

TSUS Board of Regents Quarterly Meeting 5
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PLANNING AND CONSTRUCTION COMMITTEE

Committee Members
Regent Bill Scott, Committee Chair; Regent David Montagne; Regent Donna Williams

Call to Order
The Planning and Construction Committee of the Texas State University System was called to
order on May 9, 2017 at 11:03 a.m. CST by Committee Chair Bill Scott. The meeting was held
telephonically.

Present
Regent Bill Scott, Committee Chair; Regent Donna Williams

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Mr. Peter Graves, Vice Chancellor for
Contract Administration; Mr. Rob Roy Parnell, Associate Vice Chancellor for Facilities; Mr. Mike
Wintemute, Deputy Vice Chancellor for Marketing and Communications; Ms. Carol Treadway,
Director of Administration; various component campus representatives

Absent
Regent David Montagne

Discussion Items
Committee Chair Bill Scott called on Mr. Peter Graves to present the agenda items.

Mr. Graves presented TSUS: Capital Improvements Program (CIP). The committee approved
the item to be taken to the full Board.

Mr. Graves presented TSUS: Revision of System Policies and Procedures Manual for Planning
and Construction. The committee approved the item to be taken to the full Board.

Mr. Graves presented TSUS: Amendment to TSUS Process for Public-Private Partnership (P3)
Projects. The committee approved the item to be taken to the full Board.

Mr. Graves briefly outlined the Consent Agenda item which consisted of TSUS: Planning and
Construction Report May 2017.

Mr. Graves asked Dr. Denise Trauth to make a presentation on the TXST 2017-2027 Master
Plan which will be presented at the August 2017 board meeting.

Adjournment
There being no further business before the Committee, Committee Chair Bill Scott adjourned
the meeting at 11:54 a.m. CST.

TSUS Board of Regents Quarterly Meeting 6
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FINANCE AND AUDIT COMMITTEE

Committee Members
Regent Alan Tinsley, Committee Chair; Regent David Montagne; Regent Bill Scott

Call to Order

The Finance and Audit Committee of the Texas State University System was called to order on
May 11, 2017 at 11:00 a.m. CST by Committee Chair Alan Tinsley. The meeting was held
telephonically.

Present
Regent Alan Tinsley, Committee Chair; Regent David Montagne; Regent Bill Scott

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Dr. Roland Smith, Vice Chancellor for
Finance; Mr. Mike Wintemute, Deputy Vice Chancellor for Marketing and Communications; Ms.
Carole Fox, System Director of Audits and Analysis; Mr. Daniel Harper, Deputy Vice Chancellor
for Finance; Ms. Kelly Wintemute, Compliance Officer; Ms. Carol Treadway, Director of
Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Alan Tinsley called on Dr. Roland Smith to present the agenda items. Dr.
Smith asked Mr. Daniel Harper to present some of the agenda items.

Mr. Harper presented SRSU: Law Enforcement Academy Fee Increase. The committee
approved the item to be taken to the full Board.

Dr. Smith presented TSUS: Adoption of Investment Pool Resolutions. The committee approved
the item to be taken to the full Board.

Mr. Harper presented TSUS: Statement of Changes in Fund Balances. This item was
informational only, no action was taken.

Mr. Harper presented TSUS: Status of Implementation of Audit Recommendations. This item
was informational only, no action was taken.

Dr. Smith briefly outlined the Consent Agenda items, which consisted of:

TXST: Quasi-Endowment - Environmental Flows Professorship at the Meadows Center for
Water and the Environment

TXST: Department of Athletics NCAA Quasi-Endowment

TSUS: Operating Budget and Related Adjustments

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Alan Tinsley adjourned
the meeting at 11:07 a.m. CST.

TSUS Board of Regents Quarterly Meeting 7
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RULES AND REGULATIONS COMMITTEE

Committee Members
Regent Vernon Reaser, Committee Chair; Regent Veronica Edwards; Regent Alan Tinsley

Call to Order

The Rules and Regulations Committee of the Texas State University System was called to order
on May 11, 2017 at 2:01 p.m. CST by Committee Chair Vernon Reaser. The meeting was held
telephonically.

Present
Regent Vernon Reaser, Committee Chair; Regent Veronica Edwards; Regent Alan Tinsley

Also Present

Regent Rossanna Salazar; Dr. Brian McCall, Chancellor; Dr. Fernando Gomez, Vice Chancellor
and General Counsel; Ms. Nelly Herrera, Deputy General Counsel; Mr. Mike Wintemute, Deputy
Vice Chancellor for Marketing and Communications; Ms. Carole Fox, System Director of Audits
and Analysis; Mr. Daniel Harper, Deputy Vice Chancellor for Finance; Ms. Kelly Wintemute,
Compliance Officer; Ms. Therese Sternenberg, Assistant Vice Chancellor; Ms. Carol Treadway,
Director of Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Vernon Reaser called on Dr. Fernando Gomez to present the agenda item.

Dr. Gomez presented TSUS: Approval of Rules and Regulations. The committee voted to move
this item to the Consent Agenda.

Adjournment
There being no further business before the Committee, Committee Chair Vernon Reaser
adjourned the meeting at 2:21 p.m. CST.
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BOARD OF REGENTS MEETING

VI.

VII.

CALL TO ORDER

The Quarterly Board of Regents meeting of The Texas State University System was
called to order on Thursday, May 18, 2017 at 12:42 p.m. CST by Chairman of the Board
Rossanna Salazar. The meeting was held at Texas State University, 3rd floor LBJ
Student Center, 109 Student Center Drive, San Marcos, TX. Noting the presence of a
guorum, Chairman Salazar called upon Student Regent McFarland to lead in the United
States flag pledge and the Texas flag pledge, and Regent Williams to deliver the
invocation.

ATTENDANCE
Present Absent
Chairman Rossanna Salazar Regent Charlie Amato

Vice Chairman William Scott
Regent Veronica Edwards
Regent Jaime Garza

Regent David Montagne

Regent Vernon Reaser

Regent Alan Tinsley

Regent Donna Williams

Student Regent Dylan McFarland

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President J. Michael Shahan, LSC-O; President Betty Reynard, LSC-PA

RECESS TO EXECUTIVE SESSION

Chairman Salazar recessed the Board to Executive Session at 12:43 p.m. CST in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

RECONVENE IN OPEN SESSION
The Board reconvened in open session at 2:52 p.m. CST on Thursday, May 18, 2017.

WELCOME REMARKS
Chairman Salazar welcomed all present.

APPROVAL OF MINUTES

Upon motion of Chairman Salazar, seconded by Regent Scott, with all Regents voting
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held on
February 16-17, 2017 are approved.

ACADEMIC AFFAIRS

Regent Jaime Garza, Chair of the Academic Affairs Committee, presented the following
agenda items:

TSUS Board of Regents Quarterly Meeting 9
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2017-57 LU: New Degree — M.S. in Nutrition

Upon motion of Regent Garza, seconded by Regent Williams, with all Regents voting
aye, it was ordered that Lamar University is authorized to offer a fully online 36-hour,
non-thesis M.S. in Nutrition within the Department of Family & Consumer Sciences in the
College of Education and Human Development. This will be effective Spring 2018,
following natification to the Texas Higher Education Coordinating Board and the
Commission on Colleges of the Southern Association of Colleges and Schools.

2017-58 SHSU: Degree Program Addition—Bachelor of Science in Environmental
Science
Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that Sam Houston State University is authorized to offer a degree
program, leading to the Bachelor of Science with a major in Environmental Science,
housed within the College of Science and Engineering Technology (11 2503) to be
implemented upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordinating Board.

2017-59 SHSU: Distance Learning—Master of Arts in Mathematics

Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Sam Houston State University is authorized to offer the Master
of Arts in Mathematics (27.0101.00) in the Department of Mathematics and Statistics
(1895) within the College of Science and Engineering Technology (11 2503) via distance
learning at 50% or more as of September 1, 2017.

2017-60 TXST: Add a Doctor of Philosophy Major in Applied Anthropology
Upon motion of Regent Garza, seconded by Regent Edwards, with all Regents voting
aye, it was ordered that Texas State University is authorized to add a Doctor of
Philosophy major in Applied Anthropology.

2017-61 TXST: Add a Master of Science in Nursing Degree Program via Distance
Education

Upon motion of Regent Garza, seconded by Regent Tinsley, with all Regents voting aye,

it was ordered that Texas State University is authorized to add a new Master of Science

in Nursing major in Leadership and Administration in Nursing degree program via

distance education.

2017-62 LSC-O: New Program - Certificate of Completion in Cybersecurity
Specialist

Upon motion of Regent Garza, seconded by Regent Williams, with all Regents voting

aye, it was ordered that Lamar State College-Orange is authorized to award a Certificate

of Completion in Cybersecurity Specialist (30 program hours).

2017-63 TSUS: Certified Enrollment Reports

Upon motion of Regent Garza, seconded by Regent Scott, with all Regents voting aye, it
was ordered that the Certified Enrollment Reports for Spring Semester, 2017 for the
Texas State University System components are approved.

Regent Garza noted that the following items are found on the Consent Agenda:

e LU: Addition of Marketing Concentration to Online MBA Offerings
e LU: Addition of Port Management Concentration to Online MBA Offerings

TSUS Board of Regents Quarterly Meeting 10
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VIII.

e LU: Changes to B.A. in English with Teacher Certification Degree Plan

e LU: Offer Concentration in Public History as Part of Existing Master of History
Degree

LU: Revision of Master Program in Criminal Justice

e SHSU: Certificate Program, Addition—Graduate Certificate in Sociology

e SHSU: Certificate Program, Addition—Graduate Certificate in American History

e SHSU: Certificate Program, Addition—Graduate Certificate in English

e SHSU: Degree Program Title Change, CIP Code Change, and Relocation:
Bachelor of General Studies

e SHSU: Degree Title Change—Master of Education in Instructional Technology
and Doctorate of Education in Instructional Technology

e SHSU: Change the General Education Core Curriculum

e SHSU: Semester Credit Hour (SCH) Change Request—Master of Education in
Administration

e SHSU: Department Name Change—Department of Management and Marketing

e SRSU: Change the General Education Core Curriculum

e TXST: Change the Bachelor of Science in Recreational Administration

e LSCO: Program Modification for CERT Welding Technology

o LSC-PA: Department Name Change — Commercial Music Department

e TSUS: Curriculum Changes

e TSUS: Out-of-State/Out-of-Country Study Course Offerings

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

FINANCE AND AUDIT

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following
agenda items:

2017-64 SRSU: Law Enforcement Academy Fee Increase

Upon motion of Regent Tinsley, seconded by Regent Scott, with all Regents voting aye,
it was ordered that Sul Ross State University-Alpine is authorized to increase the fee for
the Law Enforcement Academy to $3,000 per academy effective August 2017.

2017-65 TSUS: Adoption of Investment Pool Resolutions

Upon motion of Regent Tinsley, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that the accompanying resolutions for participation in Texas CLASS
and LOGIC Investment Pools are adopted.

Copies of the resolutions follow in the Appendix section.

Informational Item - TSUS: Statement of Changes in Fund Balances
The Statement of Changes in Fund Balances was presented as an informational item
only. No action was taken.

Informational Item - TSUS: Status of Implementation of Audit Recommendations
The Status of Implementation of Audit Recommendations was presented as an
informational item only. No action was taken.
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Regent Tinsley noted that the following items are found on the Consent Agenda:

e TXST: Quasi-Endowment - Environmental Flows Professorship at the Meadows
Center for Water and the Environment

e TXST: Department of Athletics NCAA Quasi-Endowment

e TSUS: Operating Budget and Related Adjustments

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

IX. PLANNING AND CONSTRUCTION
Regent Bill Scott, Chair of the Planning and Construction Committee, presented the
following agenda items:
2017-66 TSUS: Capital Improvements Program (CIP)
Upon motion of Regent Scott, seconded by Regent Williams, with all Regents voting
aye, it was ordered that the Capital Improvements Program for fiscal years 2018 through
2023 as presented to the Board are approved and adopted.
2017-67 TSUS: Revision of System Policies and Procedures Manual for Planning
and Construction
Upon motion of Regent Scott, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that pursuant to System Rules and Regulations, Chapter I, Paragraph
1.6, the attached revision of the System Policies and Procedures Manual for Planning
and Construction are approved.
2017-68 TSUS: Amendment to TSUS Process for Public-Private Partnership (P3)
Projects
Upon motion of Regent Scott, seconded by Regent Reaser, with all Regents voting aye,
it was ordered that the process for Public-Private Partnership (P3) Projects is amended
as set forth in the Explanation of this Motion.
Regent Scott noted that the following item is found on the Consent Agenda:
e TSUS: Planning and Construction Report May 2017
This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.
X. RULES AND REGULATIONS
Regent Reaser, Chair of the Rules and Regulations Committee, noted that the following
item is found on the Consent Agenda:
e TSUS: Approval of Rules and Regulations
XI. GOVERNMENTAL RELATIONS
Chairman Salazar called on Regent Montagne, who asked Vice Chancellor Sean
Cunningham to make a brief report. Vice Chancellor Cunningham presented a legislative
update concerning state and federal issues that have the potential to impact the Texas
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State University System. Daniel Harper also presented an update concerning budget
negotiations.

Xll.  CONTRACTS

Chairman Salazar noted that all contracts are on the Consent Agenda and that Dr.
Fernando Gomez, Vice Chancellor and General Counsel, is available to answer any
guestions.

LU: Purchase of Property — 4465 Hartel St., City of Beaumont

Lamar University is authorized to purchase the real property listed below, provided
mineral rights are included, to be funded by the Higher Education Assistance Funds at
the total project cost of $59,350.00; subject to approval as to legal form by the Vice
Chancellor and General Counsel.

. The .1492 acres of real property located at
4465 Hartel St., Jefferson County, Beaumont, TX 77705
LA SALLE L4 B2

SHSU: Authorization to enter into Utility Easement with City of Huntsville across I-
45 Agriculture Complex and Holleman Fields — Sam Houston State
University in Walker County, Texas

1. Sam Houston State University is authorized to enter into an Easement
Agreement with the City of Huntsville for improvement of existing utilities along
the north Holleman Fields on Sam Houston State University 1-45 Agriculture
Complex in Huntsville, Texas.

2. The President or her designee is authorized to accept and execute the Easement
Agreement, upon the review and approval as to legal form by the Vice Chancellor
and General Counsel.

TXST: Easement Agreement with the City of San Marcos

Texas State University is authorized to grant a reclaimed water line easement
agreement to the City of San Marcos and execute all documents and instruments
necessary to carry out this transaction.

TXST: Acquisition of 11 acres, Estate of Herold Abel, Jr.

Texas State University is authorized to acquire a tract of undeveloped land from
the Estate of Herold Abel, Jr., at a price not to exceed the appraised value, and
that the University’s Vice President for Finance and Support Services is
authorized to execute and accept all documents and instruments necessary to
carry out the transaction subject to approval as to legal form by the Vice
Chancellor and General Counsel.

TXST: Bobcat Village Apartments Security Alarm Replacement Contract
Texas State University is authorized to enter into an agreement with DG
Investment Interm Holdings 2 Inc., DBA as Convergint Technologies LLC, a
security system company, to install and maintain a new security system for Bobcat
Village Apartments.
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TXST: Campus Banking Services Consent

Texas State University is authorized to enter into three agreements with Wells
Fargo, upon approval as to legal form by the Vice Chancellor and General
Counsel, to provide campus banking services, including:

1) The ATM/PIN Debit Bobcat Card Program;
2) A Lease Agreement for two on-campus ATMs; and,
3) A Lease Agreement for a branch bank facility at the LBJ Student Center.

All contract items were passed under the Consent Agenda and can be found following
the meeting minutes.

Xlll.  PERSONNEL

Chairman Salazar asked for motions regarding the Personnel items from the Board
members.

2017-69 TSUS: Delegation of Authority to Implement Fiscal Year 2018
Compensation Adjustment for the Chancellor

Upon motion of Regent Garza, seconded by Regent Montagne, with all Regents voting

aye, it was ordered that the Chair of the Board of Regents is authorized to finalize Fiscal

Year 2018 compensation negotiations with the Chancellor and to communicate the same

to the Vice Chancellor for Finance for implementation into the Fiscal Year 2018 Budget.

2017-70 TSUS: Delegation of Authority to Implement Fiscal Year 2018

Compensation Adjustment for the Director of Audits and Analysis
Upon motion of Regent Williams, seconded by Regent Garza, with all Regents voting
aye, it was ordered that the Chair of the Finance and Audit Committee is authorized to
finalize Fiscal Year 2018 compensation negotiations with the Director of Audits and
Analysis and to communicate the same to the Vice Chancellor for Finance for
implementation into the Fiscal Year 2018 Budget.

Chairman Salazar noted that the following item is found on the Consent Agenda:
e TSUS: Personnel

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

XIV. MISCELLANEOUS

2017-71 SHSU: Delegation of Authority to Resolve SHSU v. American Campus
Communities Litigation

Upon motion of Regent Montagne, seconded by Regent Scott, with all Regents voting

aye, it was ordered that the President of Sam Houston State University, upon the advice

of legal counsel, take such actions as she judges reasonable and necessary to mediate

and, if possible, settle the SHSU v. American Campus Communities litigation.
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A walk-on item on the miscellaneous agenda was considered:

2017-72 SHSU: Approval to Finalize Gift and Transfer of Land at Grand Central
Park to Texas State University System on behalf of Sam Houston State
University

Upon motion of Regent Scott, seconded by Regent Garza, with all Regents voting aye, it

was ordered that the Chancellor and the President of Sam Houston State University,

upon the Vice Chancellor and General Counsel’'s review and input as to legal form, is
authorized to execute documents related to the gift and transfer of land located at Grand

Central Park from Johnson Development Corporation to the Texas State University

System, for the purpose of building a university health science center.

2017-73 SRSU - Alpine: Naming of Zuzu Verk Memorial Amphitheater

Upon motion of Regent Williams, seconded by Regent Tinsley, with all Regents voting
aye, it was ordered that Sul Ross State University is authorized to name the outdoor
amphitheater the Zuzu Verk Memorial Amphitheater.

2017-74 SRSU: Mission Statement Change

Upon motion of Regent Reaser, seconded by Regent Scott, with all Regents voting aye,
it was ordered that Sul Ross State University is authorized to change its mission
statement to reflect its current stature as a comprehensive Master’s degree granting,
multi-campus university, providing on-site and distance education with an international
vision and core values that include excellence, ethics and integrity, diversity and
inclusiveness, leadership and service.

2017-75 TXST: Amend Bylaws of Emmett and Miriam McCoy College of Business
Administration Development Foundation

Upon motion of Regent Tinsley, seconded by Regent Williams, with all Regents voting

aye, it was ordered that the Board of Regents approve the amendment to the bylaws of

the Emmett and Miriam McCoy College of Business Administration Development

Foundation.

2017-76 TSUS-Foundation: Amendment of Bylaws
Upon motion of Regent Reaser, seconded by Regent Tinsley, with all Regents voting
aye, it was ordered

1. The attached amendments to the Bylaws of the Texas State University System
Foundation are approved; and,

2. The address change reflected in Article I, Section 2 be effective until the
Foundation’s move to O.Henry Hall, after which the address stated in the Bylaws
shall be: 601 Colorado Street; Austin, Texas 78701, or such other address as
may be assigned by the United States Postal Service.

Chairman Salazar noted that the remaining agenda item under the miscellaneous
section will be heard on Friday, May 19, 2017.

Chairman Salazar noted that the following item is found on the Consent Agenda:

e TSUS: Gifts
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This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

XV. RECESS

At 3:40 p.m. CST, Chairman Salazar recessed the meeting until the following morning.
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XVI. RECONVENE
The Quarterly Board of Regents meeting of the Texas State University System was
reconvened on Friday, May 19, 2017 at 10:26 a.m. CST by Chairman of the Board
Rossanna Salazar. The meeting was held at Texas State University, 3rd floor LBJ
Student Center, 109 Student Center Drive, San Marcos, TX. A quorum was present.
XVIl.  ATTENDANCE
Present Absent
Chairman Rossanna Salazar Regent Charlie Amato
Vice Chairman William Scott
Regent Veronica Edwards
Regent Jaime Garza
Regent David Montagne
Regent Vernon Reaser
Regent Alan Tinsley
Regent Donna Williams
Student Regent Dylan McFarland
Also Present
Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU;
President Bill Kibler, SRSU; President Denise Trauth, TXST; President Lonnie Howard,
LIT; President J. Michael Shahan, LSC-O; President Betty Reynard, LSC-PA
XVIIl. STUDENT ADVISORY BOARD (SAB) REPORT
Chairman Salazar asked each president to introduce his or her respective students to
the Board. The SAB President reported to the Board. The SAB report included a
welcome and a written report distributed to the Regents outlining items of importance to
the students including the Student Regent Scholar and the Texas State University
System Student Regent.
XIX. MISCELLANEOUS
A walk-on item on the miscellaneous agenda was considered:
2017-77 TSUS: Resolution Honoring Student Regent Dylan Jay McFarland
Upon motion of Regent Salazar, seconded by Regent Scott, with all Regents voting aye,
it was ordered that the following resolution is adopted in recognition of Student Regent
Dylan Jay McFarland.
Resolution
Resolution Honoring Student Regent Dylan Jay McFarland
WHEREAS, Dylan Jay McFarland, a graduate of the Distinguished Achievement
Program at Frisco High School in Frisco, Texas, learned well the values of honesty,
determination and hard work from his parents, Raymond and Janina; and,
WHEREAS, Dylan Jay McFarland received his Bachelor of Arts (2017) in Criminal
Justice from Sam Houston State University, excelling as a student and earning many
honors and awards, including the Creager Award (2017) for a graduating senior who had
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XX.

XXI.

XXII.

the greatest impact on SHSU; Recipient of a Sam Houston State University Alumni
Association Lifetime Membership; the Student Government Association’s Rising Star
Award (2014-2015); Sammy Awards for Outstanding First Year Student Leader (2015)
and Outstanding Sophomore Student Leader (2016); consistently making the Dean’s List
and the President’s List throughout his academic career; and,

WHEREAS, Dylan Jay McFarland, upon the recommendations of the Student
Government Association, University President Dana Hoyt and System Chancellor Brian
McCall, earned Governor Greg Abbott’s appointment to this Board as a Student Regent,
serving from June 1, 2016 through May 31, 2017; and,

WHEREAS, Dylan Jay McFarland has generously given time, energy and effort to his
university and community, serving in the following roles: Student Government
Association as Vice President and Treasurer (2016), Chief and Senator 2015-2016);
Bearkat-All-Paws-In Director (2016); Elliott T. Bowers Honors College Member and
Ambassador (2014-2017); and Orange Key University Ambassador (2016-Present); and,

WHEREAS, Dylan Jay McFarland has well served this Board, its institutions and
students, serving first as an interim member of the Student Advisory Board (2016) and
later as a Student Regent, devoting considerable time and effort to his regent’s duties;
offering insightful comments on the complex financial, academic, legal, and policy issues
before the Board; and ably representing this Board and Sam Houston State University;
and,

WHEREAS, Dylan Jay McFarland possesses exceptional personal qualities: maturity,
professionalism, a desire to learn from and mentor other people, a strong work ethic,
and a willingness to serve others;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, recognizing
Dylan Jay McFarland as among the best and brightest of his generation of students and
thanking him for his exceptional service to The Texas State University System, its
component institutions, their students, faculty and staff.

Adopted by the Board of Regents of the Texas State University System this
nineteenth day of May, 2017

CAMPUS UPDATE

Chairman Salazar called on Dr. Eugene Bourgeois to present a campus update for
Texas State University.

TSUS FOUNDATION UPDATE

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the
Board regarding the current status of Foundation funds, awards and scholarships.

CONSENT AGENDA

Chairman Salazar asked if there were any items that Regents wanted to remove from
the Consent Agenda. No items were removed from the Consent Agenda.
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XXIILI.

XXIV.

XXV.

2017-78 TSUS: Approval of Consent Agenda
Upon motion of Regent Salazar, seconded by Regent Scott, with all Regents voting aye,
it was ordered that all items in the Consent Agenda are approved.

GENERAL MOTIONS

2017-79 TSUS: Approval of Future Board Meetings
Upon motion of Regent Salazar, seconded by Regent Tinsley, with all Regents voting
aye, it was ordered that the future quarterly Board meetings be scheduled as follows:

February 15-16, 2018 Lamar University
May 24-25, 2018 Texas State University
August 16 -17, 2018 Austin

November 15 -16, 2018 Sam Houston State University

Chairman Salazar outlined one general informational item regarding the schedule of
upcoming board meetings:

August 17-18, 2017 Sul Ross State University
November 16-17, 2017 Sam Houston State University

PUBLIC COMMENTS
Chairman Salazar called for public comments. There were no public comments.

ADJOURNMENT
Chairman Salazar adjourned the meeting at 11:03 a.m. CST.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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TSUS: Approval of Consent Agenda

Upon motion of Regent , seconded by Regent

it was ordered that:
Except for items removed from the Consent Agenda at the request of at least one
Regent, all Consent Agenda items be approved.
Background
Because Consent Agenda items have been reviewed at the System and campus levels and are
otherwise considered routine in nature, the Board determines it to be in the public interest that

such items be approved under one vote unless any board member requests that an item(s) be
removed for separate discussion and vote. Consent Items are found at the end of each section.
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TSUS: Calendar of Upcoming Board Meetings

November 16-17, 2017 Sam Houston State University
February 15-16, 2018 Lamar University

May 24-25, 2018 Texas State University
August 16 -17, 2018 Austin

November 15 -16, 2018 Sam Houston State University
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Texas State University System
Academic Affairs

Jaime Garza, Chair
Rossanna Salazar
Veronica Edwards

3. Academic Affairs

3. A
3. B.

3.C.
3.D.
3. E.
3. F.
3.G.
3. H.
3.1

3.J.

3. K.
3. L.

3. M.
3. N.

3.0.

3.P.

3.Q.

3.R.

3.S.

3. T.
3. U.

LU: New Degree — B.S. in Computer Game Development

LU: New Degree — MS in Management Information Systems/Enterprise
Systems

SHSU: Degree Program Addition—Doctor of Osteopathic Medicine
LSCO: New Program — Able-Bodied Seaman Certificate

LSCPA: New Degree - Associate of Applied Science Degree in Drafting
TSUS: INFORMATIONAL: Enroliment Report Preliminary Summer 2017
Academic Affairs CONSENT Agenda

LU: CONSENT: Create Public Relations Certificate Program

LU: CONSENT: Revision of M.Ed. in Special Education to include
Specialization Track in Educational Diagnostician

LU: CONSENT: Waive GRE Requirement for Engineering Graduate
Applicants Who Have Passed FE Examinations

LU: CONSENT: Addition — Certificate Program in Educational Diagnostician

LU: CONSENT: Changes to B.A. in American Sign Language with Teacher
Certification Degree Plan

LU: CONSENT: Changes to Ed.D. in Deaf Studies and Deaf Education

LU: CONSENT: Create Undergraduate Certificate in Sports Journalism and
Media

LU: CONSENT: Expansion of M.S. in Speech-Language Pathology Program
from 36 to 39 Semester Credit Hours

LU: CONSENT: Offer Additional Degree Options for Existing Online Programs

LU: CONSENT: Offer Emphasis in the Kodaly Approach to Music Education
as Part of the Music Education Concentration of the Existing Master of Music
Degree

LU: CONSENT: Program Change — M.Ed. Educational Administration from 36-
hour degree to 30-hour degree

TXST: CONSENT: Add a Bachelor of Arts Major in Dance as a Degree Option
in the Existing Dance Program

TXST: CONSENT: Change the Master of Arts Major in Adult Education

LSCO: CONSENT: New Program — Institutional Award in Emergency Medical
Technician-Intermediate
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3. V.
3. W.
3. X.
3.Y.

3. Z.
3. AA.

LSCPA: CONSENT: Change the General Education Core Curriculum
LSCPA: CONSENT: Changes to AAS Degree in Commercial Music
LSCPA: CONSENT: Changes to AAS Degrees and Certificates

LSCPA: CONSENT: Changes to the AAS Degree in Drug and Alcohol Abuse
Counseling

TSUS: CONSENT: Curriculum Changes
TSUS: CONSENT: Out of Country Study Programs
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LU: New Degree —B.S. in Computer Game Development

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer a 120-hour B.S. in Computer Game Development within
the Department of Computer Science in the College of Arts and Sciences. This will be effective
Spring 2018, following notification to the Texas Higher Education Coordinating Board and the
Commission on Colleges of the Southern Association of Colleges and Schools.

Explanation

The U.S. computer and video game industry generated $30.4 billion in revenue in 2016, according to data
from the Entertainment Software Association (ESA), an increase from the 2015 figure of $30.2 billion.
According to the ESA, the U.S. games industry is one of the nation’s fastest growing economic sectors
with Texas ranked number two behind only California for top states in the industry by number of industry
employees. The 2014 economic contribution to Texas was estimated by ESA at $764.9 million as a result
of nearly 18,000 jobs in the state related to the games industry.

In Texas, a few public universities have sought to attract students with bachelor’s level games-related
degrees with some success such as the B.A. Arts and Technology program at University of Texas at
Dallas (UTD), which boasts several hundred undergraduates enrolled. Two others are the B.A.A.S.
Digital Gaming & Simulation degree at University of Houston and the B.S. Digital Media degree offered by
Texas A&M. The common feature of these degrees is they focus heavily on art and design and do not
contain the core components typically found in a traditional computer science degree. Students
graduating from these programs do not necessarily have the preparation necessary to land jobs as
programmers in a games studio.

The degree proposed here is similar to one offered by University of Southern California, which has been
ranked the top computer science game development degree in the U.S. This degree represents a unique
program to Texas, providing preparation for computer science majors who specifically want to enter the
computer games industry as well as related fields that use the same technology such as simulation and
serious-games (computer game software not intended solely for entertainment purposes). We expect this
program to attract many resident students who now go out of state to obtain a similar degree in addition to
out-of-state students — given that Texas ranks second in the nation in games industry jobs, the state is an
attractive location to start a career.

Objectives
In addition to the skills that computer science students typically learn, graduates of this program will be
able to:
e Create software for computer games, both for entertainment and non-entertainment
e Understand the technology necessary to create high performance real-time interactive graphics
software for a wide range of applications including games
e Design the software systems necessary for large multimedia applications
o Communicate effectively with artists and designers the technical requirements for artwork used in
computer games

To support this new degree program, the TSUS Board of Regents has also been asked to approve 2 new
courses (CPSC 3350, 3355).

Below is a list of the computer game development-specific courses that will be taught in the B.S. in
Computer Game Development degree including the newly proposed courses and preexisting courses.
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COSC 1324 - Introduction to Computer Game Development

This course is an introduction to computer game development. Topics include historical context, content
creation methods, industry trends, production and game testing. The course will cover how to use
specific content creation software. The computer game industry is the fastest growing segment of the
entertainment market and an excellent field for career advancement.

COSC 2324 — Mobile Computer Game Development

This course is an introduction to mobile game development using the Android operating system. Prior
programming experience, especially in Java, is required. Topics include graphics, audio, user interfaces
and development tools.

COSC 4324 — Computer Game Development |

This is an introductory course in graphics and game programming using C++ and Microsoft Windows.
Prior programming experience, especially in Java or C++, is required. C++ will be taught for students
without prior C++ experience. No prior graphics or game programming experience is needed.

COSC 4325 — Computer Game Development Il
A continuation of COSC 4324/5324 with an emphasis on advanced techniques for 3D game development
including indoor rendering, animation techniques and networking.

CPSC 3350 — 3D Modeling for Computer Graphics

This introductory course in three-dimensional (3D) modeling covers techniques for creating content
designed for use in real-time computer graphics applications using appropriate software with emphasis on
computer games. Topics include mathematical foundations, 3D file formats, creation and modification of
3D geometric shapes, surface texturing, lighting, rendering and a survey of current software tools and
techniques

CPSC 3355 - 3D Animation for Computer Graphics

This introductory course in three-dimensional (3D) animation covers techniques for programming
in C++ and creating content designed for use in real-time computer graphics applications using
appropriate software with emphasis on computer games and character animation. Topics include
rigid versus non-rigid body animation, skeletal techniques, morphing, kinematics, animation
blending, key framing, timecoding, motion capture, lip sync, synchronization methods, file formats
and a survey of current software tools and techniques.

Below is a list of all courses required for this degree

Degree Courses (total hours: 71)
COSC 1336 Fundamentals |

COSC 1173 Fundamentals | Lab
COSC 1172  Think Speak, Write
COSC 1337 Fundamentals Il

COSsC 1174 Fundamentals Il Lab
COSC 2375 Discrete Structures
COSC 2336 Fundamentals IlI

COSC 2372 Computer Organization Assembly Language
COSC 3304  Algorithm Analysis
CPSC 4317 Networks

COSC 3306 C++ Programming
COSC 3308 Programming Languages
COSC 3325 Law & Ethics

COSC 3302 Theory

COSC 4302  Operating Systems
CPSC 4360 Software Engineering
COsSC 4310 Architecture
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COSC 4272  Senior Assessment
CPSC 4370 Artificial Intelligence
COSC 4319 Computer Graphics

Game development-specific Degree courses
COSC 1324 Intro Game Dev

COSC 2324 Mobile Game Dev

COSC 4324 Game Dev |

COSC 4325 Game Dev I

CPSC 3350 3D Computer Modelling & Animation | (new course)
CPSC 3351 3D Computer Modelling & Animation Il (new course)

Math Courses (total hours: 10)
MATH 2413 Calculus |

MATH 3328 Linear Algebra

MATH 3370 Probability & Statistics

Other Core Courses (total hours: 38)

ENGL 1301

ENGL 1302

Language, Philosophy & Culture Elective (3 hours)
HIST 1301

HIST 1302

POLS 2301

POLS 2302

Social Science Elective (3 hours)

Communication | Modern Languages Elective (3 hours)
Creative Arts Elective (3 hours)

Lab Science (4 hours)

Lab Science (4 hours)

Electives (total hours: 1)
1 hours

TOTAL HOURS: 120
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LU: New Degree — MS in Management Information Systems/Enterprise Systems

Upon motion of Regent , seconded by Regent
it was ordered that:

Lamar University be authorized to offer a 30 hour, STEM certified, both face-to-face and online
Master of Science Program in Management Information Systems with an emphasize in Enterprise
Systems within the Department of Information Systems and Analysis in the College of Business.
This will be effective Fall 2018, following approval from the Texas Higher Education Coordinating
Board and the Commission on Colleges of the Southern Association of Colleges and Schools.

Explanation

The Master of Science in MIS/ES will be a 30-hour STEM program designed to provide students with the
necessary technical skills to solve business problems. The program, offered both face-to-face and online,
is specially positioned toward exposing students to Enterprise Systems thereby offering them a
competitive edge in the global job market. The students graduating from this program will work as
Business Analysts, ERP (Enterprise Resource Planning) Consultants, Business Intelligence Designer,
Systems Analysts, Data Analysts, etc. This program will affect Lamar University on the goal of
improvement in enroliment by enhancing the existing curriculum that will attract both domestic and
international students.

Objectives

Currently, we offer six graduate MIS courses in different concentrations in the MBA program. Students
from various disciplines benefit from taking these courses establishing the demand for Enterprise
Systems based courses. Since the Enterprise Systems based jobs are in demand, and no other peer
schools have an MS in MIS/ES program, the Department office gets numerous inquiries from prospective
graduate students inquiring about if an MS program is in place. Also, it can be inferred that the target
market will consist of domestic IT industry employees, business professionals working with enterprise
systems, and MIS students from the UG programs of other business schools. The face-to-face program is
expected to attract international students from countries where Enterprise Systems are in demand and
are in the early stages of implementation. Specifically, the objective of an MS in MIS/ES will be to provide
a clear and distinctive opportunity to students to enter into a professional career as Enterprise Systems
consultant and/or Business Analyst.

To support this new degree program, Lamar University is requesting to include the following courses for
the new master’s in Management Information Systems/Enterprise Systems.

MISY 5340 ERP Overview

This course will provide you an overview of the fundamental business processes and enterprise resource
planning (ERP) systems used to run organizations. The course will begin with an overview of business
processes across the supply chain and then show how integrated processes create value, and, finally, the
last third of the semester will be spent to demonstrate how these integrated processes fit into ERP
systems by assigning you to participate in an ERP simulation system (ERPsim) strategy game.

MISY 5350 ERP E-Commerce

Organizations find the need to develop custom "front end" web based applications to add functionality to
and make their ERP systems more user friendly. This course will provide you with the conceptual
foundation as well as hands on experience at developing these web based applications. The course
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teaches SAP NetWeaver and SAP Visual Composer. With SAP NetWeaver Portal, you can quickly and
effectively integrate SAP solutions, third-party applications, legacy systems, databases, unstructured
documents, internal and external Web content, and collaboration tools. SAP Visual Composer is a
powerful design tool that facilitates the creation of portal content using a graphical user interface, rather
than manually writing code. It provides sophisticated, yet simple-to-use tools for creating portal iViews
that process data from back-end systems such as R/3 and BW, as well as external sources such as
relational databases and Web services.

MISY 5360 Business Intelligence

This course will expose you to business intelligence, defined as the user-centered process of exploring
data, data relationships and trends - thereby helping to improve overall decision making. This involves an
iterative process of accessing data (ideally stored in the data warehouse) and analyzing it- thereby
deriving insights, drawing conclusions and communicating findings - to effect change positively within the
enterprise. Bl comprises four major product segments: interactive query tools, reporting tools, advanced
Decision Support Systems, and Executive Support Systems. In this course, we will use SAP Business
Information Warehouse (SAP BW), a major enterprise software applications for Business Intelligence,
analytical, reporting and Data Warehousing (DW) solution.

MGMT 5370 Supply Chain Management

The primary objective of this course is to provide you with an integrative view of the purchasing and
logistic functions and the role they play in the overall operations of the organization. The use and
applications of information systems (SAP ECC) in the purchasing and logistic functions is included in the
course. The information system will provide a foundation for the understanding of the integrative nature of
the business organization today.

MISY 5330 Healthcare Information Systems

This course addresses issues in the development, integration, and management of health care
information systems. Specifically, topics in patient care systems, health care delivery applications,
advances in health informatics and telematics, and health information resources management will be
discussed.

MISY 5370 Data Mining and Predictive Analytics

This course introduces students to the concepts of business analytics. Business Analytics helps
professionals make informed decisions based on data. Students will use data visualization and data
mining techniques such as clustering, classification, association, forecasting, and sequencing to discover
hidden trends in data sets. Students will also use predictive analytics to anticipate future behavior to help
make decisions that lead to desired goals. Students will gain hands-on experience with the latest
predictive analytical tools from SAP.

MISY 5320 Information Assurance and Security

This course will provide the student the opportunity to learn about the elements comprising Information
Assurance and Security. Information Assurance and Security is a topic of increasing importance for many
organizations as threats to computer and network systems continue to increase and evolve. It is
imperative that the information organizations store in their systems be protected from unauthorized
disclosure, modification, or destruction. This course provides an in-depth presentation of information
assurance concepts, terminologies, models and practices. The topics covered in this course include but
not limited to: Organizational Security Management, Cryptography, Physical Security, Infrastructure
Security, Intrusion Detection Systems, Network Security and Risk Management. Various software tools
will be introduced to enhance students’ hands-on capabilities. This course can effectively help the
students prepare for CompTIA Security+ certificate exam.

MISY 5300 Database Management Systems
This course covers design, implementation, and management of database systems. First, the students
will learn the database design concepts which are vital to building an error-free database. Then, the
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students will learn the physical implementation of a database design with software such as MS Access,
Oracle 12g and SQL (Structured Query Language). Lastly, students will learn database management
issues such as transaction management and concurrency control, database performance tuning and
guery optimization, and database administration and security.

MISY 5315 Introduction to Programming for Business Solutions

This course introduces students to programming logic and syntax as well as computational thinking and
problem solving. Students will be able to apply elementary programming concepts including the use of
variables, loops, decision logic, functions, data types, and simple object oriented concepts. The course
deals with introductory concepts in object-oriented/event driven computer programming by developing
Windows applications using Visual Basic within the Visual Studio Integrated Development Environment
(IDE). The course also introduces students to the development platform within SAP, Advanced Business
Application Programming (ABAP) and its built-in IDE the ABAP Workbench. Students will develop
solutions and create programs to solve business problems. No prior programming experience is required
for this class.

MISY 5310 IT Project Management

The student who successfully completes this course should understand the genesis of project
management and its importance to improving the success of information technology projects. Students
must demonstrate knowledge of project management terms and techniques such as: the triple constraint
of project management, project management knowledge areas and process groups, project life cycle,
tools and techniques of project management (for example: project selection methods, work breakdown
structures, network diagrams and critical path analysis, cost estimates, and earned value analysis).
Students would learn to use the current version of Primavera P6 Professional Project Management
software to help plan and manage an IT project.

BUAL 5380 Managerial Decision Making

With today’s technology, companies are able to collect tremendous amounts of data with relative ease.
However, the data are usually meaningless until they are analyzed for trends, patterns, relationships,
and other useful information. The course will provide you with a variety of methods to help you analyze
data sets and uncover important information. However, data analysis is often only the first step in
solving a problem. Acting on the analysis to make good decisions is the critical next step.

MISY 5380 Enterprise Systems/CRM

This course will expose students to the concepts, capabilities, and the benefits of CRM, how CRM can
be used by companies for customer acquisition, retention, and development, and how to implement
CRM using the recent-most technologies. The course will cover various aspects of Operational,
Strategic, and Analytical CRM.
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SHSU: Degree Program Addition—Doctor of Osteopathic Medicine

Upon motion of Regent , seconded by Regent , itwas
ordered that:

Sam Houston State University be authorized to offer a degree program and associated
new course additions, leading to the Doctor of Osteopathic Medicine, housed within the
College of Osteopathic Medicine to be implemented upon final approval by the TSUS
Board of Regents, the Texas Higher Education Coordinating Board, the Commission on
Osteopathic College Accreditation, and the Southern Association of Colleges and
Schools Commission on Colleges with the first class to begin in Fall 2020.

Explanation

Sam Houston State University (SHSU) proposes a 231 semester credit hour Doctor of
Osteopathic Medicine degree, within the College of Osteopathic Medicine, with a focus on
improving the physician workforce in East Texas as defined by Texas Area Health Education
Center (AHEC) East. The Sam Houston State University College of Osteopathic Medicine
(SHSU-COM) has a mission to prepare students for the degree of Doctor of Osteopathic
Medicine with an emphasis toward primary care and other needed specialties and to have them
become culturally aware and compassionate physicians who follow the principles of osteopathic
medicine. We will also work to ensure that students are prepared to enter graduate medical
education programs (residency and fellowship) as required for licensure and specialty focus and
to serve the people of Texas with professionalism and patient-centered care.

The proposed medical program will be characterized by the following unique and innovative
practices:

1. The SHSU College of Osteopathic Medicine will focus on providing primary care
physicians to underserved regions of East Texas.

2. Emphasis will placed on recruiting students that live in underserved medical regions.

3. The recruitment strategy will create a pipeline for qualified TSUS students and will pre-
admit candidates that are from and likely to return to these underserved regions.

4. Students will start their clinical training with basic EMT type instruction; costs are under
review to determine the ability to offer certification coursework.

5. Practitioners in the community will mentor first-year students.

6. The integrated curriculum will sequence presentations on basic science concepts with
direct linkages to clinical applications.

7. The curriculum will utilize an innovative Problem-Based-Learning (PBL) process where
students work through clinical scenarios in small groups along with a clinical facilitator.

8. Ateam based care model will be reinforced through a robust inter-professional
education program with other disciplines (e.g., nurses, pharmacists, psychologists, and
other allied health professionals).

9. Anatomy will be taught through a combination of regional dissection, directed pro-
section, and virtual dissection.

10. There will be Objective Structured Clinical Exams (OSCE’s), utilizing standardized
patients in all areas of training, including preparation for clerkships and residency.

11. A business officer will assist with the development of a viable practice plan as well as the
development of structured contracts to help support the college.
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12. The curriculum will stress the development of practical hands-on skills that will serve the
students well as they enter their graduate education and residencies as culturally aware
and empathetic physicians.

13. Given the cost of medical studies, students will receive money-management information
and counseling.

The osteopathic values and those of Sam Houston are in close alignment. The osteopathic
philosophy recognizes the importance of treating illness within the context of the whole body
and, like SHSU, embraces life-long learning and service, an educational approach and practice
that stimulates critical thinking beyond a certain place or time. In order to promote this state-of-
mind, Sam Houston State focuses on creating an environment that supports and propagates
intellectual, career and professional development within an inclusive community, a perfect
environment for osteopathic education.

At the center of SHSU’s strategic plan is a vision of being the “best at educating the next
generation of professionals” through academic excellence, student success, innovation focus,
operational efficiency, and enduring traditions. SHSU strives to attain that vision through its
mission of “[providing] high quality education, scholarship and service to qualified students for
the benefit of regional, state, national, and international constituencies.”

The College of Osteopathic Medicine is a natural fit for Sam Houston State University,
supporting and enhancing the institution’s vision, mission, and institutional strategies on all
fronts. The University prides itself in attracting students from diverse backgrounds,
underrepresented groups, many of them first-generation college attendees, and has an
environment that provides opportunities for success for its students. The addition of a College
of Osteopathic Medicine focusing on underserved and underrepresented populations will
enhance the University’s current efforts in those strategies.

Further, with the culture of cooperation that exists between colleges and programs at SHSU, the
COM will add another aspect to the academic environment in which the cooperative nature will
be stimulating for both the COM and the University community at large. In addition to the
existing research facilities and culture of scientific inquiry, there are a number of programs that
would allow for collaborative research. The SHSU College of Health Sciences has bachelor’s
programs in Public Health, Nursing, Athletic Training, Food Science and Nutrition among others,
and Master’s degree programs in Health, Kinesiology, Dietetics, and Family and Consumer
Sciences. Opportunities for intra-professional education and collaborative research are readily
available.

The first two years of the program are spent largely in the classroom, using didactic, lecture,
and hands-on training with patient simulation and physical exam skills sessions, including
osteopathic manipulative medicine. The third and fourth year curriculum involves clinical
clerkship experiences in hospitals and clinics with 4-week block rotations in specific areas of
medicine as well as elective rotations. Assessment is accomplished using the Comprehensive
Osteopathic Medical Achievement Test (COMAT), produced by the National Board of
Osteopathic Medical Examiners, which is administered at the end of core rotations as well as
preceptor evaluations for each clinical experience.

The clinical years will be spent in community-based settings at community hospitals, rural and
critical access hospitals, and clinics that provide care to underserved populations, including
community mental health services and federally qualified health centers (FQHCs). Providing
educational experiences in these facilities will imprint the importance of caring for Texas area
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populations in need of physicians. Selecting qualified students from these areas with the
expectation of their return to the area to practice will be a major part of SHSU-COM'’s workforce
strategy.

The demand for medical education is growing nationally and remains strong in Texas. As a
state with one of the highest population growth rates and an aging population, Texas is
estimated by the Robert Graham Foundation to need over 6200 additional primary care
physicians by 2030. This is in addition to other specialties, particularly those outside of primary
care that are already in short supply, such as General Surgery and Psychiatry.

Sam Houston State University has investigated the physician workforce needs in Texas in its
process of deciding to develop a college of medicine. SHSU has opted to pursue awarding the
Doctor of Osteopathic Medicine degree due to its findings of types of physicians most needed in
Texas and the SHSU philosophy of meeting the State’s other workforce needs in their existing
degree programs. Osteopathic physicians are more likely to practice in rural communities than
their MD counterparts not only nationally (but specifically in Texas). Additionally, the 2016
Osteopathic Medical Professions Report by the American Osteopathic Association found that
among osteopathic physicians, over 56% were in primary care specialties. This preponderance
selecting of primary care and needed specialties by students in Colleges of Osteopathic
Medicine is partly the result of student choice—students who want to practice in primary care
are specifically selecting Osteopathic Medical Colleges for their education.

As the College of Osteopathic Medicine will be focused on the physician workforce needs of the
state of Texas, the college will be recruiting undergraduate students from rural and
underrepresented minority backgrounds for matriculation. Among osteopathic physicians,
statistics showing the higher rate of selecting primary care as a career, the increased likelihood
of providing care to underserved populations, and locating practice in rural locations are key to
making a difference in many underserved Texas communities. SHSU’s success in attracting
and successfully graduating underrepresented and minority students will be essential to creating
a milieu for similar success in attracting similar student populations into medical education.
SHSU intends to accomplish this by:

e selecting qualified students from underrepresented groups, such as
underrepresented minority students and students from rural and urban underserved
areas in East Texas who are more likely to return to their communities;

e encouraging students to select primary care during matriculation by

o maintaining a core faculty and medical school leadership consisting of
primary care physicians,

o providing early primary care clinical experience,

o facilitating clinical experience in underserved and rural primary care sites,

o showing respect for primary care specialties, and

o establishing partnerships with primary care organizations;

e encouraging students to select training in the non-primary care specialties most
needed in the state such as general surgery and psychiatry;

e continuing to monitor the physician workforce needs of Texas for changes;
following students as they select residency training in an effort to gauge success in
maintaining the stated mission;

o following graduates at 5-year intervals to assess continuing in primary care or high
need specialties when selected as initial residency training; and
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e incorporating pipeline strategies and other methods into the selection process to
ensure Texas physician workforce needs are met.

Texas has a current shortage of physicians, which is expected to worsen with the aging of “baby
boomers” who will require a larger physician workforce; the naturally occurring population
growth; in-migration to the state from other areas of the country; and the retirement of
physicians currently in the workforce. Twenty-five percent of practicing Texas physicians are
age 60 or older. Many primary care physicians are being recruited to “hospitalist” positions,
taking them out of the outpatient setting and away from preventive care, which is known to
improve the health of a community and reduce the need for hospitalization. Additionally, the
population growth in the state will further strain the physicians practicing in Texas. According to
the 2015 State Physicians Workbook (Association of American Medical Colleges, 2014 data),
compared to other U.S. states:

e Texas ranks 42" for number of active patient care physicians per 100,000
population.

e Texas is ranked 48" for the number of active patient care General Surgeons per
100,000 population, ranked only above Utah and Nevada.

e Texas is ranked 47" in the number of active patient care primary care physicians
per 100,000 population.

e Texas has 38,437 physicians with the MD degree (66.8%), 14,438 International
Medical Graduates (25.1%), and 4,098 physicians with the DO degree (7.1%). This
is significant in that DO graduates are more likely to select primary care residencies
for their Graduate Medical Education training, to provide care to underserved
populations, and to remain in primary care throughout their careers.

o Texas is ranked 32nd for number of medical students per 100,000 population, which
is dire given the rapid population growth in Texas, being the second highest in the
nation and at twice the average US rate (US Census data).

There are also statistics related specifically to osteopathic medical education in Texas. These
include:

e Of the six states with public universities that grant the Doctor of Osteopathic
Medicine degree, Texas ranks 6™ out of 6 in the number of DO graduates from a
public university.

o Of the 27 states that have graduates of osteopathic medical schools, Texas ranks
26™ in the number of osteopathic medical school enrollees per 100,000 population,
who are more likely to select the specialties in short supply in Texas.

The following factors illustrate a clear demand for creating opportunities for students to attend
medical school in Texas: a) the lack of a sufficient number of active patient care physicians in
the state; b) the insufficient number of Texas medical students in a state with a rapidly growing
population; and c) the limited number of DO graduates, who would more likely serve
underserved populations and practice in primary care specialties.

Currently, Texas has one college of osteopathic medicine that has graduated students, the
University of North Texas Health Sciences Center, Texas College of Osteopathic Medicine in
Fort Worth, which is located 230 miles from the proposed SHSU-COM. The Texas College of
Osteopathic Medicine at present has approximately 920 students enrolled. They received 3,718
applications for 232 positions with 3,016 of them coming from Texas residents and conducted
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over 700 interviews for candidates who met their requirements for admission. One hundred
percent of their graduating class successfully entered a Graduate Medical Education (GME)
program. The University of the Incarnate Word in San Antonio has received provisional COCA
accreditation and is planning to admit its first class of 150 students in 2017. Therefore, given
the number of applications and interest in Osteopathic Medical Education in the state, clearly
the need for a third College of Osteopathic Medicine is demonstrated and sustainable.

The student demand for medical education in general is traditionally high. U.S. medical school
applications have increased from 42,315 in 2007 to 53,042 in 2016. During that same period,
applications by Texas residents increased from 3,463 to 4,531. Most medical schools receive
many more applications than the number of positions that they have in the entering class. Data
from the Texas Medical and Dental Schools Application Services reported 5,701 applicants for
Texas medical schools (MD and DO) for only 1,723 positions. Since, when compared to other
states, Texas has a lower percentage of osteopathic medical school positions than LCME
(Liaison Committee on Medical Education) medical school positions, there is specific demand
for this type of program in Texas. Given that a college of osteopathic medicine is predicted to
produce more physicians that match the workforce needs of Texas, there are candidates
specifically looking for the education that SHSU-COM would provide (Osteopathic Medical
Profession Report, 2016, AOA).

There is an increasing interest among medical students in the U.S. for a social mission in
medical education. This is exemplified by increased participation in the “Beyond Flexner”
movement out of the Department of Health Policy at George Washington University in
Washington, DC, and based on their ranking of social mission in medical schools. Students are
applying to medical schools that promote exactly what SHSU-COM is intending to create. We
believe that focusing on a social mission in the educational experience, something that SHSU
has done in its other disciplines, will make the COM more attractive to primary care focused
students. Medical schools with a social mission that train students to care for underserved
populations have a positive association with intention for students to practice in underserved
areas and successful recruitment of underrepresented populations.

The primary care leadership of the medical school, the location outside of a major urban center,
and the community and rural hospital focus are also attractive and will increase the probability
that a student who enters a program with a primary care focus will continue with that desire
through his or her medical school experience. ltis clear that subspecialty focused medical
schools have a negative effect on students entering medical education with a desire to do
primary care. It has also been shown that students have a decrease in idealism within the first
two years of medical school — even prior to the onset of their clinical years. Mentorship and
intent at the medical school is important to combat the effect that medical education can have
on student practice desires. In addition, according to the Journal of the American Board of
Family Medicine, the opportunity to provide rural training increases the retention of physicians in
rural practice locations. While there is clearly a need for research focused medical school
programs, there is also a need for a medical school with the focus found in the SHSU-COM
mission.

Many international applicants enter GME programs in the United States. Texas ranks 8th in top
states for applications by International Medical Graduates and has the third highest number of
Jl-visa physicians (Educational Commission for Foreign Medical Graduates 2015 annual
report). Inthe 2016, residency match, 80 international medical graduates matched in Family
Medicine, 56 of them U.S. citizens; 128 matched in Internal Medicine, 45 of them U.S. citizens;
and 53 matched in Pediatrics, 11 of them U.S. citizens. Of the 175 general surgery positions,
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only 80.6% (141) were filled, with 25 of them by international graduates, 4 of them U.S. citizens.
As these are specialties that SHSU-COM will be encouraging, it is clear that Texas has an
adequate capacity in primary care and surgery programs to train our graduates.

According to the Educational Commission for Foreign Medical Graduates, there are several
thousand international medical graduate applicants for first year Accreditation Council for
Graduate Medical Education (ACGME) residency positions, with the highest number coming
from graduates of medical schools in India and Grenada. In 2015 alone, 17,735 international
medical graduates took USMLE Step 1, 5,092 of them US citizens. Another 14,673
international medical school graduates took USMLE Step 2, with 4,362 of them US citizens. US
medical school graduates, both from LCME and AOA accredited schools had better
performance on these exams than international graduates. Also in 2015, 3,093 US citizens
attending foreign medical schools received ECFMG certification (ECMFG annual report 2015).

These data show that international graduates, when entering the U.S. system for GME, perform
almost as well on a standardized licensing exam as their U.S. graduate counterparts,
suggesting that there are qualified students who leave the country for medical education.

Our conclusion is that, based on above data, a third College of Osteopathic Medicine is
appropriate for the state of Texas given that:

According to Association of American Medical Colleges, Texas ranks 32" in total
Medical Student enroliment (MD and DO) per 100,000 population, yet the US Census
bureau ranks Texas second in population growth.

Texas currently ranks 26th out of 27 states with colleges of osteopathic medicine in the
number of enrollees per 100,000 population, but would rank 18th out of 27 with two
additional osteopathic medical schools (UIW and SHSU).

Osteopathic physicians are more likely to practice in primary care specialties (56%) and
with underserved populations (Osteopathic Medical Profession Report - AOA 2016).
With international medical graduates matching to 375 first-year positions in 2016 and
395in 2017, and 60 and 80 positions unfilled in the match in 2016 and 2017,
respectively, in Texas, there is adequate capacity in primary care, surgery, and
psychiatry residencies in Texas for US graduates, specialties on which SHSU-COM wiill
be focusing.

SHSU has been successful in its discussions with non-teaching hospitals interested in
the development of GME training programs in East Texas and will be creating more
positions in the programs most critical to meeting the physician workforce needs of
Texas.

Texas has the second highest retention rate for physicians trained in the state who enter
residency training outside of Texas at just under 60% (higher than those that only obtain
their residency training in Texas).

Only 50% of Texas Medical School graduates remain in Texas for residency training by
choice, not by necessity. In 2016, many students accepted residency positions outside
of the state in specialties that did not fill in Texas, such as internal medicine, general
surgery, and family medicine (NRMP 2016 & 2017 Match data).

Texas has a shortage of physicians overall, and primary care physicians specifically, so
avoiding an increase in medical student education in the state would not be an effective
strategy to resolve this need.
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e Sam Houston State University has a history of successfully matriculating and graduating
rural-raised and underrepresented minority students, populations that would be ideal to
solve the maldistribution and shortages in the Texas physician workforce.

To support this new degree program, SHSU is to add the following new courses:

ANAT 7801
CLIN 7313
CLIN 7411
CLIN 7501
CLIN 7502
CLIN 7503
CLIN 7504
CLIN 7505
CLIN 7506
CLIN 7507
CLIN 7508
CLIN 7510
CLIN 7514
CLIN 7515
ITCM 7801
ITCM 7802
ITCM 7803
ITCM 7804
MEDS 7301
MEDS 7302
MEDS 7303
MEDS 7304
MEDS 7305
MEDS 7306
MEDS 7307
MEDS 7308
MEDS 7309
MEDS 7311
MEDS 7312
MEDS 7213
MEDS 7414
MEDS 7315
MEDS 7316
MEDS 7317
MEDS 7318
OSTM 7401
OSTM 7402
OSTM 7403
OSTM 7404
SFOM 7701

Clinical Anatomy & Development
4th Year Longitudinal OMM

3rd Year Longitudinal OMM

General Surgery Clerkship

Adult Medicine Clerkship
Emergency Medicine Clerkship
Psychiatry Clerkship

Family Medicine Clerkship
Pediatrics Clerkship

Women’s Health Clerkship

Rural & Underserved Medicine Clerkship
Elective Clinical Clerkship

Medicine Selective Clerkship
Surgery Selective Clerkship
Introduction to Clinical Medicine 1
Introduction to Clinical Medicine 2
Introduction to Clinical Medicine 3
Introduction to Clinical Medicine 4
Cardiovascular System

Pulmonary System

Renal System

Nervous System

HEENT System

Motor Systems

Integumentary System
Hematopoietic & Immune Systems
Musculoskeletal System

Gl & Hepatobiliary System
Endocrine System & Metabolism
Medical Nutrition

Reproductive & GU Systems
Pediatrics

Geriatrics & Aging

Psychiatry & Behavioral Health
Clinical Clerkship Preparation
Osteopathic Manipulative Medicine 1
Osteopathic Manipulative Medicine 2
Osteopathic Manipulative Medicine 3
Osteopathic Manipulative Medicine 4
Scientific Foundations of Med
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Financial Information

Adequate financial support that includes sufficient operating, reserve, and necessary
construction funds:

The SHSU-COM intends to be 100% self-funded through private support and revenues
generated by tuition and fees, with the university providing short-term financing during the start-
up phase. As of fiscal year-end (August 31, 2016), SHSU had total assets of $723.3M, total
liabilities of $134.1M, and a net position of $589.2M. Financial assets include cash in bank,
operating short-intermediate investments, and operating long-term funds.

A detailed Pro Forma illustrates revenues, expenses, staffing, and forecasted margins for the
program. The university will provide financial resources to support the planning, creation, and
execution of the SHSU-COM.

The university maintains sufficient wholly-owned assets to meet the stated requirements of the
escrowed reserve fund. Based on an entering class of 150 students and annual program tuition
of $30,000, we anticipate an escrowed reserve fund requirement of $18 million (i.e., 30,000 X
150 X 4). A separate operating reserve fund equal to one-quarter of the escrowed reserve fund
or $4.5 million will also be established. As a state agency, the university may choose to utilize a
letter of commitment in lieu of the escrow fund.

As a self-funded program, initial tuition and fees of $30,000 and $25,000, respectfully, are set at
a level that covers operational expenses and supports reinvestment into the program and its
students. While data show that students are not factoring student debt as playing a significant
role in their choice to pursue careers in medical education, SHSU is committed to providing
targeted money management and financial counseling services to its students. As of 2015-
2016, the average osteopathic medical education debt was $240,331. During that same year,
Osteopathic graduates reported mean net incomes of $187,761, $259,858, and $326,130 one,
five, and ten years, respectively, after residency (AACOM 2015-16 Academic Year Survey of
Graduating Seniors Summary). Given this financial reality, SHSU will provide students
mandatory advising by a licensed financial advisor experienced with medical education
financing. Emphasis will be placed on student load debt repayment as well as long-term wealth
management strategies. Students will have the opportunity to pursue unsubsidized and GRAD
Plus loans and will be made aware of such loan repayment and forgiveness opportunities as the
State of Texas Physician Education Loan Repayment Program. In the 2015-16 academic year,
54% of osteopathic education graduating seniors reported participation in some form of loan
forgiveness program and 38% reporting participation in a State Loan Forgiveness Program
(AACOM).

The program will be located in Montgomery County where land has been set aside for the
building in a 2,046- acre development. Building construction will be financed through TSUS
Revenue Financing System bonds, with debt service supported by tuition and fees. TSUS is
rated AA by Fitch Ratings and Aa2 by Moody’s Investors Service in conjunction with a January
2017 bond issuance that included both taxable and tax exempt components.
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Operating Margin

2017 591,764 937,075 (345,311)
2018 1,000,000 2,051,177 (1,051,177)
2019 1,000,000 5,566,652 (4,566,652)
2020 1,000,000 11,033,239 (10,033,239)
2021 8,250,000 15,565,321 (7,315,321)
2022 17,160,000 20,135,607 (2,975,607)
2023 25,740,000 24,353,819 1,386,181 5.4%
2024 35,692,800 24,933,794 10,759,006 30.1%
2025 35,692,800 25,594,696 10,098,104 28.3%
2026 37,120,512 26,284,238 10,836,274 29.2%
2027 37,120,512 27,003,990 10,116,522 27.3%

Revenue, Expenses and Operating Margin
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Net Margin Allocation

Repayment of Start Up Costs $1,108,945 $8,607,205 $8,078,483 $8,492,675

Academic Infrastructure Investment 138,618 1,075,901 1,009,810 1,171,800 $3,034,956
DO Reinvestment 138,618 1,075,901 1,009,810 1,171,800 3,034,956
GME Support 3,034,956
Other Program Growth 1,011,652
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LSC-O: New Program — Able-Bodied Seaman Certificate

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Orange be authorized to award a certificate for Able-Bodied
Seaman.

Explanation

Lamar State College — Orange is proposing an Able-Bodied Seaman certificate program. LSC-O
will be the only educational facility in the Golden Triangle to offer such a certificate. According to
labor department statistics, the employment of water transportation workers is expected to grow
by nine percent in the next seven years. This certificate program will provide knowledge and
skills for the graduate to safely function as an Able Seaman on board marine vessels. It also
will help meet labor and market demands in the maritime industry, both locally and nationally.

Prior to implementation in spring 2018, the college will notify the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

First Semester:

*NAUT 1372 Seamanship | .....ceeveeeiiiiiiiiiiieeee e 3
*NAUT 1374 Basic Safety and Survival Training................... 3
*NAUT 1471 Introduction to Ships and Shipping.................. 4
*NAUT 2274 Basic Stability and Ship Construction.............. 2
*NAUT 2471 Terrestrial and Coastal Navigation .................. 4
Total HOUIS. ... 16

*New Classes
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LSCPA: New Degree - Associate of Applied Science Degree in Drafting

Upon motion of Regent , seconded by Regent :
it was ordered that:

Lamar State College-Port Arthur be authorized to offer a degree program,
leading to the Associate of Applied Science with a major in Drafting, to be
implemented upon final approval by the TSUS Board of Regents and the
Texas Higher Education Coordinating Board.

Explanation

Lamar State College-Port Arthur has taught drafting at various times in its 108-year history.
Most recently, it has offered a 20-semester hour certificate program in drafting to students at
Port Arthur Memorial High School. Approval is requested to offer additional courses and a
degree to those graduates as well as others in the community.

The U. S. Department of Labor has identified an associate degree as the appropriate credential
for individuals starting a career in drafting. According to the Bureau of Labor Statistics, the
Beaumont-Port Arthur metropolitan area has an annual mean wage for architectural and civil
drafters of $79,310, which is the highest annual wage in any metropolitan area in the nation.
The Beaumont-Port Arthur metropolitan area also has the highest employment percentage for
architectural and civil drafters of any metropolitan area in the United States - 2.8 employed for
1,000 jobs.

There are also employment opportunities for mechanical drafters and electrical and electronics
drafters. The average wage in the region for mechanical drafters is $54,750 while the average
annual wage for electrical and electronics drafters is $46,930.

Statewide, the occupational outlook for drafters through 2024 is an increase of 11%. The
annual projection statewide is 460 job openings per year.
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TSUS: INFORMATIONAL: Preliminary Enrollment Report Summer 2017

The Preliminary Enroliment Report comparison table shows aggregate certified summer
2016 enrollment data vs preliminary summer 2017 enroliment data for the Texas State
University System components, and the subsequent tables provide detailed data. The
certified summer 2017 enrollment data will be reviewed at the November meeting.

BACKGROUND

In accordance with the Texas Education Code, Sections 51.403(b) and 51.404 and the System
Rules and Regulations, Chapter Ill, Section 1. (10) Curriculum Matters, Subsection 1. (10)1
Twelfth and fourth class day reports shall be submitted to the Board of Regents for approval.
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Texas State University System Preliminary Enrollment Report Comparison

Certified Summer 2016 vs. Preliminary Summer 2017

Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Institution Summer 2016 [ Summer 2017 % Change
Headcount 8,375 7,902 -6%
Lamar SCH 76,394 67,005 -12%
FTSE 7,863 6,706 -15%
Headcount 8,100 8,510 5%
Sam Houston SCH 52,047 55,497 7%
FTSE 4,648 5,016 8%
Headcount 1,647 1,533 -7%
Sul Ross-Total SCH 10,618 10,246 -4%
FTSE 992 953 -4%
Headcount 914 938 3%
Sul Ross-Alpine SCH 6,181 6,208 0%
FTSE 602 594 -1%
Headcount 627 595 -5%
Sul Ross-Rio Grande SCH 4,437 4,038 -9%
FTSE 390 359 -8%
Headcount 13,177 13,045 -1%
Texas State SCH 80,640 79,326 2%
FTSE 7,095 7,006 -1%
Headcount 815 836 3%
SCH 5,408 3,377 -38%
Lamar-IT
FTSE 451 281 -38%
Contact 139,888 98,944 -29%
Headcount 797 832 4%
SCH 5,870 4,950 -16%
Lamar-O
FTSE 489 413 -16%
Contact 161,280 144,368 -10%
Headcount 676 769 14%
Lamar-PA SCH 6,112 6,354 4%
FTSE 509 530 4%
Contact 162,784 166,400 2%
Headcount 33,587 33,427 0%
SCH 237,089 226,755 -4%
Total FTSE 22,047 20,904 5%
Contact 463,952 409,712 -12%

Note: Preliminary comparisons do not include continuing education data.
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Texas State University System Preliminary Enrollment Report

Summer 2017

Table 1. Unduplicated Headcount, SCH, Contact Hours, and FTSE

Doctoral- Doctoral

Institution Undergrad | Master's | Research | Professional | Post-Bach Total
Headcount 3,706 3,122 301 20 753 7,902
Lamar SCH 30,583 34,264 1,981 177 - 67,005
FTSE 2,549 3,807 330 20 - 6,706
Headcount 6,454 1,711 262 - 83 8,510
Sam Houston SCH 44,070 10,102 1,325 - - 55,497
FTSE 3,673 1,122 221 - - 5,016
Headcount 993 489 - - 51 1,533
Sul Ross-Total SCH 6,667 3,579 - - - 10,246
FTSE 556 398 - - - 953
Headcount 523 386 - - 29 938
Sul Ross-Alpine SCH 3,442 2,766 - - - 6,208
FTSE 287 307 - - - 594
Headcount 470 103 - - 22 595
Sul Ross-Rio Grande SCH 3,225 813 - - - 4,038
FTSE 269 90 - - - 359
Headcount 10,571 1,882 178 125 289 13,045
Texas State SCH 66,316 11,113 616 1,281 - 79,326
FTSE 5,526 1,235 103 142 - 7,006
Headcount 836 - - - - 836
SCH 3,377 - - - - 3,377
Lamar-IT FTSE 281 - - - - 281
Contact 98,944 - - - - 98,944
Headcount 832 - - - - 832
SCH 4,950 - - - - 4,950
Lamar-O FTSE 413 - - - - 413
Contact 144,368 - - - - 144,368
Headcount 769 - - - - 769
SCH 6,354 - - - - 6,354
Lamar-PA FTSE 530 - - - - 530
Contact 166,400 - - - - 166,400
Headcount 24,161 7,204 741 145 1,176 33,427
Total SCH 162,317 59,058 3,922 1,458 - 226,755
FTSE 13,526 6,562 654 162 - 20,904
Contact 409,712 - - 409,712

Note: Preliminary report does not include continuing education data.
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TSUS Preliminary Enrollment Report: Universities

Institution: Lamar University
Term or Semester: Summer 2017
Submitted by: Gregory Marsh
Table 1
Unduplicated Headcount
Level

Undergraduate 3,706
Post-Bach 753
Master's 3,122
Doctoral-Research 301
Doctoral-Professional 20

Total 7,902

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Total
Level SCH FTSE

Undergraduate 30,583 2,549
Master's 34,264 3,807
Doctoral-Research 1,981 330
Doctoral-Professional 177 20

Total 67,005 6,706

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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TSUS Preliminary Enrollment Report: Universities

Institution: Sam Houston State University
Term or Semester: Summer 2017
Submitted by: Office of Institutional Effectiveness
Table 1
Unduplicated Headcount
Level Total

Undergraduate 6,454
Post-Bach 83
Master's 1,711
Doctoral-Research 262
Doctoral-Professional -

Total 8,510

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Total
Level SCH FTSE

Undergraduate 44,070 3,673
Master's 10,102 1,122
Doctoral-Research 1,325 221
Doctoral-Professional - -

Total 55,497 5,016

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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TSUS Preliminary Enrollment Report: Universities

Institution: Sul Ross State University - Alpine
Term or Semester: Summer 2017
Submitted by: Alejandra Villalobos Meléndez
Table 1
Unduplicated Headcount
Level Total
Undergraduate 523
Post-Bach 29
Master's 386

Doctoral-Research -
Doctoral-Professional -

Total 938

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Total
Level SCH FTSE
Undergraduate 3,442 287
Master's 2,766 307

Doctoral-Research - -
Doctoral-Professional - -

Total 6,208 594

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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TSUS Preliminary Enrollment Report: Universities

Institution: Sul Ross State University - Rio Grande College
Term or Semester: Summer 2017
Submitted by: Alejandra Villalobos Meléndez
Table 1
Unduplicated Headcount
Level Total
Undergraduate 470
Post-Bach 22
Master's 103

Doctoral-Research -
Doctoral-Professional -

Total 595

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Total
Level SCH FTSE
Undergraduate 3,225 269
Master's 813 90

Doctoral-Research - -
Doctoral-Professional - -

Total 4,038 359

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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TSUS Preliminary Enrollment Report: Universities

Institution: Texas State University
Term or Semester: Summer 2017
Submitted by: Tami Rice
Table 1
Unduplicated Headcount
Level Total

Undergraduate 10,571
Post-Bach 289
Master's 1,882
Doctoral-Research 178
Doctoral-Professional 125

Total 13,045

Note: Headcount and level should be defined using the same criteria as used for THECB CBMO0O01.

Table 2
SCH and Full-Time Student Equivalents
Total
Level SCH FTSE

Undergraduate 66,316 5,526
Master's 11,113 1,235
Doctoral-Research 616 103
Doctoral-Professional 1,281 142

Total 79,326 7,006

Note: SCH and level should be defined using the same criteria as used for the THECB CBMO004.
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TSUS Preliminary Enrollment Report: State/Technical Colleges

Institution: Lamar Institute of Technology
Term or Semester: Summer 2017
Submitted by: Christine Marsh
Table 1
Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH
Contact
Level Headcount Hours SCH FTSE
Undergraduate 836 98,944 3,377 281

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004
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TSUS Preliminary Enrollment Report: State/Technical Colleges

Institution: Lamar State College - Orange
Term or Semester: Summer 2017
Submitted by: Hunter Keeney
Table 1
Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH
Contact
Level Headcount Hours SCH FTSE
Undergraduate 832 144,368 4,950 413

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004
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TSUS Preliminary Enrollment Report: State/Technical Colleges

Institution: Lamar State College-Port Arthur
Term or Semester: Summer 2017
Submitted by: Petra Uzoruo
Table 1
Unduplicated Headcount, Contact Hours, Full-Time Student Equivalent, and SCH
Contact
Level Headcount Hours SCH FTSE
Undergraduate 769 166,400 6,354 530

Note: Measures should be defined using the same criteria as used for THECB CBM001/CBM004
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Texas State University System
Academic Affairs

CONSENT ITEMS

Academic Affairs CONSENT Agenda
LU: CONSENT: Create Public Relations Certificate Program

LU: CONSENT: Revision of M.Ed. in Special Education to include
Specialization Track in Educational Diagnostician

LU: CONSENT: Waive GRE Requirement for Engineering Graduate
Applicants Who Have Passed FE Examinations

LU: CONSENT: Addition — Certificate Program in Educational Diagnostician

LU: CONSENT: Changes to B.A. in American Sign Language with Teacher
Certification Degree Plan

LU: CONSENT: Changes to Ed.D. in Deaf Studies and Deaf Education

LU: CONSENT: Create Undergraduate Certificate in Sports Journalism and
Media

LU: CONSENT: Expansion of M.S. in Speech-Language Pathology Program
from 36 to 39 Semester Credit Hours

LU: CONSENT: Offer Additional Degree Options for Existing Online Programs

LU: CONSENT: Offer Emphasis in the Kodaly Approach to Music Education
as Part of the Music Education Concentration of the Existing Master of Music
Degree

LU: CONSENT: Program Change — M.Ed. Educational Administration from 36-
hour degree to 30-hour degree

TXST: CONSENT: Add a Bachelor of Arts Major in Dance as a Degree Option
in the Existing Dance Program

TXST: CONSENT: Change the Master of Arts Major in Adult Education

LSCO: CONSENT: New Program — Institutional Award in Emergency Medical
Technician-Intermediate

LSCPA: CONSENT: Change the General Education Core Curriculum
LSCPA: CONSENT: Changes to AAS Degree in Commercial Music
LSCPA: CONSENT: Changes to AAS Degrees and Certificates

LSCPA: CONSENT: Changes to the AAS Degree in Drug and Alcohol Abuse
Counseling

TSUS: CONSENT: Curriculum Changes
TSUS: CONSENT: Out of Country Study Programs
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LU: Create Public Relations Certificate Program

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to create and implement an Undergraduate Certificate in
Public Relations effective Spring 2018.

Explanation

Public relations is a growing field of interest and employment. According to the Bureau of Labor Statistics
Occupational Outlook Handbook, “Employment of public relations specialists is projected to grow 6
percent from 2014 to 2024, about as fast as the average for all occupations. The need for organizations
to maintain their public image will continue to drive employment growth.” Public relations is a broad term
that encompasses a multitude of communication functions that a Fortune 500 company, a small nonprofit,
a celebrity brand, or a college will need:

marketing communication

public affairs

community relations

social media outreach

crisis communication, issues management, and image repair
employee communication

media relations

This certificate integrates communication theory with practical application, and students are able to
develop a portfolio of skills and abilities valuable to any employer: critical thinking, problem solving,
effective listening, trend awareness, persuading, and effective written communication.

This focus allows students to explore various career paths in the following:

public relations

political affairs

lobbying and public policy

community relations

human resources/employee communication
new media and social media

marketing communication

advertising

This offering is unique because many of the public relations-focused certificate options are for graduate-
level or post-baccalaureate work. These programs can be found at Rutgers, the University of North
Texas, Purdue, and NYU. The University of Colorado at Denver has an undergraduate public relations
certificate that is only 12 hours.

Courses:

The certificate will require 15 credit hours. The following classes that are in the catalog will be required to
receive the certificate. Students must earn a C or higher in each class to obtain the certificate.

COMM 4383: Persuasion

COMM 2362: Introduction to Public Relations

COMM 3362: Public Relations Writing

COMM 4360: Communication Research
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e Choose one class:
o COMM 4362: Public Relations Cases and Campaigns

o COMM 4370: Issues Management

If granted approval, this program can launch during Spring 2018. Recruitment for students into the
certificate program can begin in August, with the first set of certificates being earned in Spring 2020.

All courses required for the undergraduate Certificate in Public Relations are existing courses
currently offered in the Department of Communication.
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LU: Revision of M.Ed. in Special Education to include Specialization Track in
Educational Diagnostician

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer the M.Ed. in Special Education on campus and online to
include a coursework track that leads to certification in Educational Diagnostician in Texas,
effective August 2017 inclusive of the move from the Department of Counseling and Special
Populations to the Department of Teacher Education.

Explanation

Lamar University proposes that the current 36-hour Master’'s degree in Special Education include a
specialization track of coursework that leads to certification in Texas for Educational Diagnostician.

By aligning the new degree plan with 19 TAC 231.11 for the program track in Educational Diagnostician,
the degree plan meets the US Department of Education (2016) Teacher Preparation Regulations and also
increases opportunity for gainful employment in a recognized occupation.

The curriculum of this degree program aligns with coursework in the Department of Teacher Leadership
and therefore should move from the Department of Counseling and Special Populations to the
Department of Teacher Leadership.

All courses for the M.Ed. in Special Education are currently in Lamar University inventory and are as
follows:

Core Courses

SPED 5301 Survey of Exceptional Learners (first course)
SPED 5302 Tests, Measurement, and Evaluation

SPED 5303 Educational Psychology

SPED 5304 Special Education Law

SPED 5305 Research in Special Education

SPED 5314 Reading and Language Arts for Diverse Learners

Advanced Courses (with Educational Diagnhostician concentration)
SPED 5311 Instructional Strategies for High Incidence Disabilities

SPED 5313 Instructional Strategies for Low Incidence Disabilities

SPED 5315 Transition for Students with Exceptionalities

SPED 5320 Psychoeducational Evaluation of Exceptional Children

SPED 5321 Test Administration and Interpretation

SPED 5322 Practicum for Educational Diagnostician
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LU: Waive GRE Requirement for Engineering Graduate Applicants Who Have Passed FE
Examinations

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to waive the Graduate Record Examinations (GRE)
requirement for applicants who apply for admission to the College of Engineering
Graduate Programs on the basis of successfully passing the Fundamentals of
Engineering (FE) examinations administered by the National Council of Examiners for
Engineering and Surveying (NCEES). This will be effective Fall 2017.

Explanation

NCEES is a national nonprofit organization that organizes FE examinations for
professional licensure of engineers and surveyors in the United States. An FE exam
assesses a student’s understanding in his/her respective engineering discipline, and is a
prerequisite test that a student graduated from an ABET-accredited engineering program
must pass before taking the Principles and Practice of Engineering (PE) exam as part of
the engineering licensure process.

Lamar University regards that passing the FE exam more appropriately substantiates an
applicant’s qualification to pursue graduate studies in engineering than a general
standardized test such as the GRE. This request applies to the applications to the
graduate programs in the College of Engineering, including Master of Engineering (ME),
Master of Engineering Science (MES), Master of Engineering Management (MEM),
Master of Science in Environmental Engineering (MSEV), Master of Science in
Environmental Studies (MSVS), Doctor of Engineering (DE) and Doctor of Philosophy in
Chemical Engineering (PhD).
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LU: Addition — Certificate Program in Educational Diagnostician

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer an online Certificate in Educational Diagnostician effective
August 2017 to be aligned with the M.Ed. in Special Education moving from the Department of
Counseling and Special Populations to the Department of Teacher Education.

Explanation

Lamar University proposes to offer a 21-hour advanced educational program Certificate in Educational
Diagnostician. The Certificate Program in Educational Diagnostician provides students with a master’s
degree in Special Education and related field the opportunity to meet the full range of needs in
classrooms with a specialized skill set for increased opportunities and gainful employment in a recognized
occupation.

Certificate Program courses are currently in Lamar University inventory and are as follows:

SPED 5301 Survey of Exceptional Learners

SPED 5311 Instructional Strategies for High Incidence Disabilities
SPED 5313 Instructional Strategies for Low Incidence Disabilities
SPED 5315 Transition for Students with Exceptionalities

SPED 5320 Psychoeducational Evaluation of Exceptional Children
SPED 5321 Test Administration and Interpretation

SPED 5322 Practicum for Educational Diagnostician
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LU: Changes to B.A. in American Sign Language with Teacher Certification Degree Plan

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to change B.A. in American Sign Language Degree plan effective
fall 2017.

Explanation

The Department of Deaf Studies and Deaf Education (DSDE) proposes to add DSDE 3314 (Interactive
interpreting), DSDE 3321 (Interpreting Non-literal Expression), DSDE 3378 (Interpreting Il), DSDE 4378
(Interpreting 1l1), and DSDE 4379 Professional Responsibilities. DSDE proposes a name change for
DSDE 2378 (Interpreting I).

This action will allow:

1) amore focused graduation plan for Interpreting track students.
2) amore cohesive sequence of coursework.

3) anincrease in upper-level coursework options for graduation.
4) reduction of Independent Study courses.

DSDE proposes to add DSDE 3311 (Advocacy and Services for Individuals who are D/HH), DSDE 3312
(Social Justice Advocacy), DSDE 3322 (Research Theory), DSDE 3324 (Community Application:
Translating ASL Stories), and DSDE 4322 (Research Applications).

This action will allow:
1) the addition of a third track for the BA-ASL degree with a focus on Advocacy.
2) entry into job markets not currently being served (Deaf advocacy, parent advocacy, post-
secondary transition services, Deaf community outreach, etc).

DSDE proposes to add 4620 (Internship — Advocacy) and DSDE 4621 (Interpreting Internship) to meet
the growing need for hands-on professional experiences/practica required by placement sites and
certification bodies (350 hours).

DSDE 2374 (Drama & Media Interpretation) be dropped to allow DSDE 3374 (Drama & Media
Interpretation) to further expand the upper-level course options for students.

General core curriculum, education core (as specified for Lamar University) and DSDE general course
willl remain as is, with the exception of the substitution of DSDE 4379 Professional Responsibilities for
DSDE 4308 Teaching ASL as a Second Language for Interpreting track students only. Current
modifications proposed for the BA-ASL curriculum involve electives for specific tracks.

The degree plans below illustrates a semester-by-semster progression for attaining the revised B.A. in
American Sign Language for Interpreting and Advocacy tracks.

BA-ASL Degree Plan (Interpreting track)

FALL SPRING
FIRST YEAR
ENGL 1301 ENGL 1302
DSDE 1371 ASL | DSDE 1372 ASL 1l
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HIST 1301

HIST 1302

MATH 1314

PSYC 2317 OR MATH 1342

DSDE 1374 Deaf Studies

DSDE 1377 Intro to Deaf Ed

15 15
SECOND YEAR

LANG, PHIL, AND CULTURE SCIENCE ©
@
POLS 2301 POLS 2302
DSDE 2371 ASL 1l DSDE 2372 ASL IV
DSDE 1375 Bilingual Theories CREATIVE ARTS @
DSDE 1378 Introduction to DSDE 2378 Interpreting |
Interpreting

15 15

SUMMER SESSION
DSDE 1376 Fingerspelling
DSDE Elective
6

THIRD YEAR
DSDE 2377 ASL Structure DSDE 3302 ASL VI
DSDE 3301 ASL V DSDE 3304 Sign-to-Voice
DSDE 3307 ASL Lit./ Visual DSDE 4310 Sign Lang &
Media Codes
DSDE Elective ¥ DSDE 4311 ASL Linguistics
PSYC 2301 DSDE 4378 Interpreting IlI
DSDE 3378 Interpreting

18 15

FOURTH YEAR
DSDE 4309 PRA: Observation DSDE 4621 Interpreting
Internship

DSDE Elective ¥
DSDE 3314 Interactive
interpreting
DSDE 4379 Professional
Responsibilities
SCIENCE ©

15 6

Notes (120 total hours):

(1) LANG, PHIL, AND CULTURE (3 hours): ENGL 2322/ENGL 2326/ENGL 2331/ENGL 2376

(2) CREATIVE ARTS (3 hours): MUSI 1306, DANC 2304, or ARTS 1301

(3) SCIENCE (6 hours): BIOL 1308, CHEM 1311, SPSC 1301, GEOL 1390, PHYS 1305/1311
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(4) DSDE Electives (6 hours): DSDE 3303, DSDE 3311, DSDE 3312, DSDE 3374, DSDE 3321, DSDE

3322, DSDE 4313, DSDE 4313, or DSDE 4314

BA-ASL Degree Plan (Advocacy track)

FALL SPRING
FIRST YEAR
ENGL 1301 ENGL 1302
DSDE 1371 ASL | DSDE 1372 ASL I
HIST 1301 HIST 1302
MATH 1314 PSYC 2317 OR MATH 1342
DSDE 1374 Deaf Studies DSDE 1377 Intro to Deaf Ed
15 15
SECOND YEAR
LANG, PHIL, AND CULTURE SCIENCE ©
@
POLS 2301 POLS 2302
DSDE 2371 ASL 1l DSDE 2372 ASL IV
DSDE 1375 Bilingual Theories CREATIVE ARTS @
DSDE 1378 Introduction to DSDE 3311 Advocacy &
Interpreting Services
15 15
SUMMER SESSION
DSDE 1376 Fingerspelling
DSDE Elective
6
THIRD YEAR
DSDE 2377 ASL Structure DSDE 3302 ASL VI
DSDE 3301 ASL V DSDE 4322 Research
Applications
DSDE 3307 ASL Lit./ Visual DSDE 4310 Sign Lang &
Media Codes
DSDE 3312 Social Justice & DSDE 4311 ASL Linguistics
Advocacy
PSYC 2301 DSDE Elective ¥
DSDE 3322 Research Theory
18 15

FOURTH YEAR

DSDE 4309 PRA: Observation

DSDE 4620 Advocacy
Internship
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DSDE 3303 Diverse Deaf
Communities

DSDE Elective ¥

DSDE Elective ¥

SCIENCE ©®

15

Notes (120 total hours):

(1) LANG, PHIL, AND CULTURE (3 hours): ENGL 2322/ENGL 2326/ENGL 2331/ENGL 2376

(2) CREATIVE ARTS (3 hours): MUSI 1306, DANC 2304, or ARTS 1301

(3) SCIENCE (6 hours): BIOL 1308, CHEM 1311, SPSC 1301, GEOL 1390, or PHYS 1305/1311

(4) DSDE Electives (9 hours): DSDE 2373, DSDE 3321, DSDE 3324, DSDE 3374, DSDE 4313, or
DSDE 4314
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LU: Changes to Ed.D. in Deaf Studies and Deaf Education

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to change B.A. in English with Teacher Certification Degree plan
effective fall 2017.

Explanation

We are changing our program plan for several reasons. We can no longer use EDUD courses and have
already gotten approval for the new Research Methods courses. These new courses will increase the
strength of our program and will be put into inventory for the Fall semester. Additionally, we have
increased the number of research hours required to better prepare the students for their dissertations. We
also added a Research Seminar to guide students in a small independent project, prior to going into
dissertation.

Earlier, we combined Bilingual | and Il into one course as most of our students arrive with the basic
theories related to bilingual students.

Then we are starting the new students off in the summer to have more face to face time with them to help
them develop into a cohort.

The number of cognate hours was reduced to increase the strength of the research methods needed for
effective research and completion of the dissertation.

Degree Plan
List of Ed.D. Deaf Studies and Deaf Education Courses — As of Summer 2017

Core Required Courses (36 hours)

DSDE 6301 History & Sociology of Deaf

DSDE 6302 Law and Deaf Education

DSDE 6303 ASL Literature

DSDE 6304 Curriculum, Pedagogy, Computers, and Deaf People
DSDE 6305 Psycholinguistics and Linguistic Deaf

DSDE 6307 Deaf Education Administration and Field Study
DSDE 6308 Cognitive, Psycho-social Development, and Deaf People
DSDE 6311 ASL/English Bilingual Literacy and Deaf People
DSDE 6312 ASL/English Bilingual Assessment and Deaf People
DSDE 6313 Proposal Writing

DSDE 6314 Ethical and Academic Studies

DSDE6350 Research Seminar

Statistics & Research Methods (choose 12 hours)
DSDE 6316 Research Design and Statistics |

DSDE 6317 Research Design and Statistics I

DSDE 6320 Introduction to Qualitative Research
DSDE 6321 Advanced Qualitative Research

DSDE 6315 Statistics

Cognate Courses (choose 12 hours)

(Can be Transfer Credits, DSDE special topics, additional DSDE research courses, or cognates in other
areas approved by advisor)
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Dissertation (6 hours)
DSDE 6390 Doctoral Dissertation — Deaf Education
DSDE 6391 Doctoral Dissertation — Deaf Education

List of Ed.D. Deaf Studies and Deaf Education Courses — Before Summer 2017

Core Required Courses (36 hours)
DSDE 6301 History & Sociology of Deaf
DSDE 6302 Law

DSDE 6303 ASL Literature

DSDE 6304 Curriculum

DSDE 6305 Psycholinguistics

DSDE 6307 Deaf Education Administration
DSDE 6308 Cognition

DSDE 6310 Bilingual |

DSDE 6311 Bilingual Literacy I

DSDE 6312 Bilingual Assessment 11|
DSDE 6313 Proposal Writing

DSDE 6314 Ethical Duties & Administration

Statistics & Research Methods (choose 9 hours)
EDUD 6350 Quantitative |

EDUD 6351 Quantitative Il

EDUD 6350 Qualitative |

EDUD 6318 Qualitative Il

Cognate Courses (choose 15 hours)
(Can be Transfer Credits, DSDE special topics, additional DSDE research courses, EDUD classes in
leadership/multiculturalism or cognates in other areas approved by advisor)

Dissertation (6 hours)

DSDE 6390 Doctoral Dissertation — Deaf Education
DSDE 6391 Doctoral Dissertation — Deaf Education
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LU: Create Undergraduate Certificate in Sports Journalism and Media

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to create and implement an Undergraduate Certificate in
Sports Journalism and Media effective fall 2017.

Explanation

Rationale of the Certificate:

Undergraduate certificate programs should provide an area of academic specialization in addition to the
student’s academic major. Through the certification process, students are required to take a specific set
of courses that enable them to have heightened degree of content mastery. The sports journalism
certificate is designed to accommodate students in the journalism, broadcasting, and multimedia
journalism areas of the Department of Communication; the goal of this program is to enhance writing,
reporting, broadcast and multimedia skills for careers in the field of multiplatform sports journalism.

Other institutions have sports journalism as a major or concentration. For example, Oklahoma State
University, Auburn University, Penn State, and the University of Maryland have programs. A recent issue
of the Columbia Journalism Review noted that sports journalism is one of the few centers of profit in the
media industry and stated “sports journalism programs are first emerging at colleges that have both a
long-running school of journalism and a robust athletics department.” Lamar has had a journalism
program and a broadcast journalism for several decades, and this program will help to deliver an infusion
of new talent and ideas into the department. In addition, the department has a willing partner with Lamar
Athletics, who is eager to take on our trained sports journalism students in all roles, including broadcast,
on-air, and public relations/sports information directing roles.

Justification of the Sports Journalism and Media Certificate Program:

Students are flocking to departments offering sports journalism and sports media programs. With the
growth of the opportunities in the Lamar Athletics Departments and because of student demand for
sports-oriented classes, this certificate program is a needed step to developing a pipeline of diverse talent
who will need hands-on training in web/digital, radio, broadcasting, and journalism to become members of
the sports broadcasting and sports media communities.

Courses:
The certificate will require 15 credit hours. The following classes that are in the catalog will be required to
receive the certificate. Students must earn a C or higher in each class to obtain the certificate.
e COMM 3386: Sports Broadcasting
COMM 3395: Sports Photography
COMM 4396 Special Topics: Sports, Media, and Popular Culture
COMM 4396 Special Topics: Sports Reporting and Writing
COMM 3130: Communication Lab/Externship with Lamar Video (Athletics) (This class is a 1-
credit hour class. Students must take this class three times.)
If granted approval, this program can launch during Spring 2018. Recruitment for students into the
certificate program can begin in August, with the first set of certificates being earned in Spring 2019.

All courses required for the undergraduate Certificate in Sports Journalism and Media are existing
courses currently offered in the Department of Communication.
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LU: Expansion of M.S. in Speech-Language Pathology Program from 36 to 39 Semester
Credit Hours

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University’s Master of Science degree program in Speech-Language Pathology be
expanded from 36 to 39 required semester credit hours. This will be effective Spring
2018 following approval by the Texas Higher Education Coordinating Board.

Explanation

The scope of practice in speech-language pathology has continued to expand. Our students need to
acquire clinical competencies beyond those included in the existing curriculum if they are to be
adequately prepared for the demands of clinical externships and employment following graduation. For
example, students who are assigned to clinical externships at Christus St. Elizabeth Hospital in
Beaumont may be expected to work with patients who have undergone tracheotomy surgery and are
ventilator-dependent. Students who are assigned to a clinical externship at M.D. Anderson Cancer
Center will work with patients who have undergone laryngectomy surgery.

The faculty in the Master of Science program in Speech-Language Pathology intend to offer a three-
semester-credit-hour course focused on emerging areas of clinical assessment and treatment. The
addition of this course will raise the required number of hours for the degree from 36 to 39. The total
number of hours required for the degree (39) will be less than several other programs within Texas (see
table below).

Stephen F. Austin State University MS 57
University of Texas-El Paso MS 51
University of Texas-Dallas MS 48
University of North Texas MS 45
Texas Woman’s University MS 44
Texas State University MA 39; MSCD 36
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LU: Offer Additional Degree Options for Existing Online Programs

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University is seeking permission to offer Bachelor of Arts degrees online for the
following programs:

Criminal Justice
Sociology
Psychology
Political Science

Explanation

Currently, Lamar University has permission from the Board of Regents, the Texas Higher Education
Coordinating Board and Southern Association of Colleges and Schools, Commission on Accreditation to
offer Bachelor of Science degrees in the areas identified above. At the time that the institution sought
approval, we did not offer 4 semesters of an approved language to allow us to offer the BA degree. Now
we have sufficient language courses to allow a student the option of a BA or a BS degree, which is the
same as the on campus options currently available. American Sign Language has been the first to
develop courses on line, with French and Spanish coming quickly behind.
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LU: Offer Emphasis in the Kodaly Approach to Music Education as Part of the Music Education
Concentration of the Existing Master of Music Degree

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to offer an emphasis in the Kodaly approach to music education
as part of the Music Education concentration of the existing Master of Music (MM) degree offered
through the Mary Morgan Moore Department of Music effective fall 2017.

EXPLANATION

The Mary Morgan Moore Department of Music seeks approval for adding to the Master of Music degree
an emphasis in the Kodaly approach to teaching music.

The Kodaly approach to music education is a systematic, sequential style of music education that focuses
on singing, musicianship, and above all, the enjoyment of music. It was inspired by the philosophy of 20th
century Hungarian composer and educator Zoltan Kodaly and articulated by music educators in his country
and around the world. Students of teachers trained in the Kodaly approach learn to love music and to want
to have music in their lives long after they leave formal schooling.

The purpose of adding a Kodaly emphasis to the music education track of the Master of Music degree is
to give teachers who wish to obtain a graduate degree in music education the option of focusing on this
specialized approach and receiving recognition for the specialization. The courses in this proposal are all
currently offered in the department. Addition of this emphasis would require no adjustments to the degree
plan. Students would take the Kodaly courses as part of the 24 hours of music education courses required
in the degree plan.

COURSE REQUIREMENTS

MUSIC CORE 12 hours
MULT 5390: 20th Century Music
A survey of major composers and schools of composition from Debussy to the present.

MULT 5391: Popular Music of the 20th Century
A survey of the aesthetics, styles, and practices of popular music during the twentieth century. Styles
considered include bands, ragtime, jazz, rock, and others.

(Other MULT 53XX courses may be substituted for the above.)

MUTY 5350: Twentieth-Century Harmony
The analysis and writing of music based on twentieth century harmonic techniques and devices.

MUTY 5370: Analytical Techniques
Traditional and contemporary approaches to the visual and aural analyses of music from all periods.

MAJOR FIELD
Music Education-- 24 hours

Required
MUED 5320: Music Reference, Research & Writing

Research problems of special interest to students whose major emphasis is on the graduate field of
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music. Research paper required.

MUED 5330: Basic Concepts in Music Education
The historical, philosophical and psychological bases of music education.

Electives for Kodaly Emphasis
MUED 5351: Kodaly Methodology and Materials |
Methodology, pedagogy, and materials for Level | (Grades K-1) of the Kodaly approach to teaching music.

MUED 5352: Solfege and Conducting |

Solfege: Advanced study of sight-singing and ear-training skills with attention to development of
musicianship. Conducting: Development of advanced choral conducting techniques focusing on folk song
and canonical literature.

MUED 5353: Kodaly Methodology and Materials I
Methodology, pedagogy, and materials for Level Il (Grades 2-3) of the Kodaly approach to teaching music.
Prerequisite: MUED 5351

MUED 5354: Solfege and Conducting Il

Solfege: Advanced study of sight-singing and ear-training skills with attention to development of
musicianship. Conducting: Further development of advanced choral conducting techniques through
appropriate choral literature. Prerequisite: MUED 5352 or equivalent

MUED 5355: Kodaly Methodology and Materials IlI
Methodology, pedagogy, and materials for Level Il (Grades 4-5-6) of the Kodaly approach to teaching
music. Prerequisite: MUED 5353

MUED 5356: Solfege and Conducting 11l

Solfege: Advanced study of sight-singing and ear-training skills with attention to development of
musicianship. Conducting: Further development of advanced choral conducting techniques through
appropriate choral literature. Prerequisite: MUED 5354 or equivalent
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LU: Program Change — M.Ed. Educational Administration from 36-hour degree to 30-hour
degree

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar University be authorized to revise its current M.Ed. degree in Educational
Administration from a 36- hour program to a 30- hour program. This will be effective fall
2017.

Explanation

The Department of Educational Leadership is requesting approval to revise the M.Ed. in Educational
Administration from 36 hours to 30 hours. While knowledge and skills that focus on diversity and
continuous school improvement are the focus of two individual courses these knowledge and skills have
also been embedded in several of the other courses within the degree. With the proposed 30-hour
degree, these knowledge and skills focused on diversity and continuous school improvement will be
embedded into all courses and not taught in isolation thus reducing the number of courses needed. In
addition, this revision of hours in the degree is advantageous to students by reducing tuition costs.

Objectives
Through this program, aspiring leaders will be able to:

e Enhance their ability to explore and investigate leadership theories and how to apply these
theories to their work;

e Increase their competence in improving instruction and learning through application of research

e Better describe and evaluate major issues and current trends in educational leadership

To support this new program change, Lamar University is requesting to include the following courses for
the 30-hr degree in Educational Administration with principal certification.

EDLD 5311 Fundamentals of Leadership

This course provides students the opportunity to construct a foundation of leadership through
fundamental theories of leadership. Students define their own purpose of leadership and begin to develop
the basic skills required to build communities that support learning for all students. Special emphasis is
given to leadership as relationships between and among people and systems.

EDLD 5326 School Community Relations

This course provides a foundation for developing relationships with stakeholders within the school
community; students, faculty, parents, and the community at large for the expressed goal of supporting
student learning. A fundamental purpose of the course is to understand and implement strategies to
develop essential partnerships between schools and the larger community to foster student learning and
achievement.

EDLD 5333 Leadership for Accountability
This course concentrates on both short and long-range district and campus planning. Students will
examine the state accountability system; disaggregate data, and use data and resources to improve

79



instruction and the curriculum. An emphasis will be placed on problem solving techniques and facilitation
skills of effective school leaders.

EDLD 5335 Curriculum Management

This course builds an understanding of curriculum models, curriculum frameworks, including those
articulated at the state level, alignment of instruction to standards, and assessment of learning outcomes.
District level curriculum and policies are reviewed. The alignment of policy, goals, and human resources
are examined with application to a specified school context.

EDLD 5339 Organization and Management Issues

This course positions the school leader as the effective manager of the organization and its operations.
Multiple topics are addressed such as; safe and effective learning environments, student support
services, school policies and procedures, discipline management, behavior intervention, and fiscal issues
in school management.

EDLD 5344 School Law

This course provides teachers a foundation to understand the legal, ethical, and policy dimensions of
education. Special emphasis is given to the interpretation of case law, Texas Education Code, and
federal and state statutes.

EDLD 5345 Human Resource Management

This course focuses on building the human resources to support the learning and instructional mission of
the school and the attainment of school goals. Topics include: ethical considerations in interactions with
others, district policy and its relationship to personnel, confidentiality, employment and personnel law,
contract renewal and nonrenewal, teacher development, and an understanding of motivational theories
and its application within the school environment.

EDLD 5352 Instructional Leadership

This course emphasizes techniques for improving instruction and learning through the application of the
research on effective schools and on models of instruction. Topics include leadership related to
curriculum, instruction, supervision, and theories and methods for adult learning and professional
development. The principal as the leader of learning involves such tasks as teacher evaluation,
supervision, mentoring, and effective communication.

EDLD 5397 Internship for Supervision
This course is designed to give job-related experience under the joint supervision of a school district
campus mentor and faculty of Lamar University.

EDLD 5398 Internship in Administration

The Internship is a capstone experience designed to guide aspiring leaders to demonstrate proficiency
associated with campus leadership. The final hours of the internship are completed under the supervision
of a practicing school administrator. A qualifying examination is required before a student can apply to
take the state certification examination.
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TXST: Add a Bachelor of Arts Major in Dance as a Degree Option in the Existing Dance
Program

Upon motion of Regent , Seconded by Regent ,
it was ordered that:

Texas State University be authorized to add a Bachelor of Arts major in Dance
as a new degree option replacing the existing Bachelor of Fine Arts major in
Dance with a concentration in Dance Studies.

Explanation

The proposed Bachelor of Arts (B.A.) major in Dance will replace the existing Dance Studies
concentration under the existing Bachelor of Fine Arts (B.F.A.) major in Dance. This new
degree option is proposed in order to better serve students in the job market and to prepare
students for graduate studies. Because the Dance Studies concentration is based on a broad
theoretical study of dance, the B.F.A. is not an appropriate degree for the current curriculum.

The proposed B.A. degree option is broad in its scope and is designed to prepare students for
advanced studies in dance research/scholarship such as history and criticism, dance therapy, or
arts management. Students in the proposed program will also be prepared to teach dance in
settings where teacher certification is not required such as private studios or community
settings; and/or seek careers in arts advocacy, dance-related business opportunities, or dance
production. The current B.F.A. concentration in Dance Studies is not as broad in its scope and
is effective in preparing students interested teacher certification or performing.

The proposed B.A. degree option will make Texas State’s Dance program comparable with
similar programs, allowing it to be more competitive among students seeking a quality dance
education. The B.A. degree option is available at Sam Houston State University, Texas Tech
University, Texas Woman'’s University, The University of Texas at El Paso, The University of
Texas Rio Grande Valley, University of Houston, and the University of North Texas.

Because this new degree option is replacing an existing major concentration, there are no new
costs associated with this request.
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TXST: Change the Master of Arts Major in Adult Education

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Texas State University be authorized to change the major name in the Master of Arts
major in Adult Education to a major in Adult, Professional and Community Education and
to reduce the degree total from 39 to 36 semester credit hours.

Explanation

The new major name provides consistency in regard to program title with the existing Ph.D.
major in Adult, Professional and Community Education, better communicates the mission and
vision of the program and increases opportunities for students. The new title also provides for
consistency, ease of use, strength for online marketing efforts, and ease of navigation of the
Texas State website. The reduction of degree hours makes the program comparable to similar
programs at other institutions.

There are no anticipated costs associated with this change.
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LSC-O: New Program — Institutional Award in Emergency Medical Technician-
Intermediate

Upon motion of Regent , seconded by Regent

it was ordered that:

Lamar State College-Orange be authorized to award an Institutional Award in
Emergency Medical Technician-Intermediate (6 program hours).

Explanation

Lamar State College — Orange is proposing an Institutional Award in Emergency Medical
Technician-Intermediate. LSC-O would be the only educational facility in the Golden Triangle to
offer the EMT-Intermediate course as a credit course. Most educational facilities offer straight
from EMT-Basic to paramedic, requiring an extended time (up to 2 years) of training.

Prior to implementation in fall 2017, the college will notify the Southern Association of Colleges
and Schools Commission on Colleges (SACSCOC) and the Texas Higher Education
Coordinating Board.

First Semester:

*EMSP 1438 Introduction to Advanced Practice................... 4
*EMSP 2260 ClHNICAI-EMT ..ottt 2
L) = 1IN (o 10T =TT 6

*New Classes
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LSCPA: Change the General Education Core Curriculum

Upon motion of Regent , seconded by Regent ,
it was ordered that:

Lamar State College-Port Arthur be authorized to implement, in accordance
with the Texas Education Code and the Rules and Regulations for the Texas
Higher Education Coordinating Board, the following changes to its General
Education Core Curriculum course requirements effective fall 2017:

Add MATH 1342: Statistics and MATH 2312: Pre-Calculus Math to the Mathematics
Core Component Area.

Explanation

In accordance with Texas Education Code 61.88211-61.832, each institution of higher
education shall design and implement a core curriculum, including specific courses composing
the curriculum, of 42 lower-division semester credit hours. Each institution of higher education
that offers an undergraduate academic degree program shall develop its core curriculum by
using the Coordinating Board-approved process, core objectives, and foundational component
areas of the Texas Core Curriculum (TCC). Through the TCC, students will gain a foundation of
knowledge of human cultures and the physical and natural world, develop principles of personal
and social responsibility for living in a diverse world, and advance intellectual and practical skills
that are essential for all learning.

As per Texas Higher Education Coordinating Board rules, each Texas public institution of higher
education may submit one comprehensive request per year to change its TCC.

MATH 1342 and MATH 2321 are already in the catalog and have been requested by local high
schools as dual credit courses. The Texas Higher Education Coordinating Board requires, with
a few exceptions, that courses taken by high school dual credit students be included in the TCC.
Therefore, including these courses in the TCC will make them available to qualified high school
students.

84



LSCPA: Changes to AAS Degree in Commercial Music

Upon motion of Regent , seconded by Regent

it was ordered that:

Changes to the Associate of Applied Science degree in Commercial Music:
Performance at Lamar State College-Port Arthur be approved effective for the
fall 2017 semester.

Explanation

The current degree plan requires students to complete four semesters of MUSP 1242: Small
Commercial Music Ensemble (the course can be repeated multiple times for credit). The
Program Advisory Committee recommended that instead of repeating the same course three
times that three courses offering a variety of experiences be inserted into the curriculum. The
request is to add:

MUSP 1253: Small Commercial Music Ensemble-Rock

MUSP 1151: Small Commercial Music Ensemble-Recording

MUSP 1240: Small Commercial Music Ensemble-Band

and delete three sections of MUSP 1242,

The committee also recommended adding MUSP 1202: Introductory Group Voice, which
teaches background singing and harmony, in place of MUSP 2103: Piano IV.
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LSCPA: Changes to AAS Degrees and Certificates

Upon motion of Regent , seconded by Regent

it was ordered that:

The following changes to programs leading to Associate of Applied Science
Degrees or Technical Certificates at Lamar State College-Port Arthur be approved
effective for the fall 2017 semester.

Changes

1.

Revise the name of Office Administration program leading to the Associate of
Applied Science degree to Business Office Administration and add ITSW
2334: Advanced Spreadsheets and POFI 2340: Advanced Word Processing,
and delete POFT 2301: Intermediate Keyboarding and POFT 2331:
Administrative Systems.

Revise the Administrative Assistant certificate program by adding ITSW 2334:
Advanced Spreadsheets and deleting HRPO 1191: Human Resource
Management.

Revise the Receptionist certificate program by adding LGLA 1307:
Introduction to the Law and the Paralegal Profession while deleting HRPO
1191: Human Resource Management and MDCA 1205: Medical Law and
Ethics.

Revise the Drafting Technology certificate program by adding TECM 1349:
Technical Math Applications, ITSC 1401: Introduction to Computers, and
SRVY 1301: Introduction to Surveying and delete DFTG 1315: Blueprint
Reading, DFTG 1433: Mechanical Drafting, and DFTG 1417: Residential
Drafting.

Revise the Computer Programmer, Graphic Design, Instrumentation
Technology, Cosmetology Operator, Cosmetology Esthetics, and
Cosmetology Instructor certificate programs by deleting HRPO 1191: Human
Resource Management.

Revise the Accounting Assistant certificate program by deleting HRPO 1191:
Human Resource Management and POFT 1127: Introduction to Keyboarding.

Revise the Accounting Associate of Applied Science degree program by
adding ACNT 1329: Payroll Accounting, ACNT 2333: Advanced Accounting,
and ACNT 2302: Accounting Capstone and delete HRPO 1311: Human
Relations, POFT 1127: Introduction to Keyboarding, ACNT 1205: Forensic
Accounting, and ACNT 1347: Partnerships and Corporations.

Revise the Medical Coding certificate program by deleting HRPO 1191.:
Hum